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Message from Director

TŚĞ�ĐŽŵŵŝƚŵĞŶƚ�ŽĨ�ƚŚĞ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ��ŝƐƚƌŝĐƚ�^ĐŚŽŽů��ŽĂƌĚ�ƚŽ�ƚŚĞ�
ĐƌĞĂƟŽŶ�ŽĨ�Ă�ǁĞůĐŽŵŝŶŐ͕�ƐĂĨĞ�ĂŶĚ�ĐĂƌŝŶŐ�ǁŽƌŬŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚ�ŝƐ�ƚŽ�ďĞ�
ĐŽŵŵĞŶĚĞĚ͘�dŚĞ�ƉƌŝŽƌŝƚǇ�ƉůĂĐĞĚ�ƵƉŽŶ�ĚŝǀĞƌƐŝƚǇ͕ �ŝŶĐůƵƐŝŽŶ�ĂŶĚ�ĞƋƵŝƚǇ�ŝŶ�

ŽƵƌ�ďŽĂƌĚ Ɛ͛�^ƚƌĂƚĞŐŝĐ�WůĂŶ�ƌĞŇĞĐƚƐ�ŽƵƌ�ĐŽƌĞ�ǀĂůƵĞƐ�ĂŶĚ�ŽƵƌ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ƚŚĂƚ�
ĚŝǀĞƌƐŝƚǇ�ŵĂŬĞƐ�Ă�ƉŽƐŝƟǀĞ�ĐŽŶƚƌŝďƵƟŽŶ�ƚŽǁĂƌĚƐ�ƐƚƵĚĞŶƚ�ƐƵĐĐĞƐƐ͘

dŚŝƐ�ƉƌŝŽƌŝƚǇ�ĂůƐŽ�ďƵŝůĚƐ�ŽŶ�ƚŚĞ�ŐŽŽĚ�ǁŽƌŬ�ĂůƌĞĂĚǇ�ƵŶĚĞƌƚĂŬĞŶ�ďǇ�ƐƚĂī�ĂŶĚ�ĐŽŶĮƌŵƐ�
ŽƵƌ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ�ƚŚĂƚ�ĂƌĞ�ƌĞĨůĞĐƚŝǀĞ�ŽĨ�ďĞƐƚ�ƉƌĂĐƚŝĐĞ�ĂŶĚ�
ĐŽŶƐŝƐƚĞŶƚ�ǁŝƚŚ�ŽƵƌ�ŐƵŝĚŝŶŐ�ƉƌŝŶĐŝƉůĞƐ͕�ǁŚŝůĞ�ƚŚĞ�ĚŽĐƵŵĞŶƚ�ƉƌŽǀŝĚĞƐ�Ă�ƌĞĨĞƌĞŶĐĞ�
ƉŽŝŶƚ�ĂŐĂŝŶƐƚ�ǁŚŝĐŚ�ŽƵƌ�ƉůĂŶƐ�ĂŶĚ�ĂĐƟŽŶƐ�ĐĂŶ�ďĞ�ŵĞĂƐƵƌĞĚ͘

tĞ�ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƐŚĂƌŝŶŐ�ǁŝƚŚ�ǇŽƵ�ŝŶ�ƚŚĞ�ĨƵƚƵƌĞ͕�ŽƵƌ�ƐƵĐĐĞƐƐ�ŝŶ�ƌĞƐƉŽŶĚŝŶŐ�ƚŽ�
ƚŚŝƐ�ŝŵƉŽƌƚĂŶƚ�ƉƌŝŽƌŝƚǇ͕ �ĂŶĚ�ƌĞŇĞĐƟŽŶƐ�ŽĨ�ŚŽǁ�ƐƵĐŚ�ǁŽƌŬ�ƐƵƉƉŽƌƚƐ�ŽƵƌ�ŵŝƐƐŝŽŶ͗�
͞tĂƚĞƌůŽŽ�ZĞŐŝŽŶ��ŝƐƚƌŝĐƚ�^ĐŚŽŽů��ŽĂƌĚ�ƉƌĞƉĂƌĞƐ͕�ĐŚĂůůĞŶŐĞƐ�ĂŶĚ�ŝŶƐƉŝƌĞƐ�ůĞĂƌŶĞƌƐ�
ƚŽ�ďĞ�ĞŶŐĂŐĞĚ͕�ĐŽŶŶĞĐƚĞĚ�ĂŶĚ�ĐŽŶƚƌŝďƵƟŶŐ�ŐůŽďĂů�ĐŝƟǌĞŶƐ͘͟

I would encourage you to become familiar with our strategy and to embrace  
the goals of diversity and inclusion as outlined within this document.
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Why Commit? The Case for 
�ŽŵŵŝƫŶŐ�ƚŽ�KƵƌ�^ƚƌĂƚĞŐǇ

KƵƌ��ŽĂƌĚ͛Ɛ�ƌĞĐĞŶƚůǇ�ƌĞůĞĂƐĞĚ�^ƚƌĂƚĞŐŝĐ�WůĂŶ�;ϮϬϭϯͿ�ĂƌƟĐƵůĂƚĞƐ�ƚŚĞ�
ĨƵŶĚĂŵĞŶƚĂů�ƌĞĂƐŽŶ�ǁŚǇ�ŽƵƌ�ƐĐŚŽŽů�ďŽĂƌĚ�ĞǆŝƐƚƐ�ĂůŽŶŐ�ǁŝƚŚ�Ă�
vision of where we are going and how we will get there. Through 

Ă�ĐŽŶƐƵůƚĂƟǀĞ�ƉƌŽĐĞƐƐ͕�ƚŚĞ�ůĞĂĚĞƌƐŚŝƉ�ŽĨ�ŽƵƌ�ƐĐŚŽŽů�ďŽĂƌĚ�ĂƌƟĐƵůĂƚĞĚ�
ƚŚĞŝƌ�ǀŝƐŝŽŶ͕�ŵŝƐƐŝŽŶ͕�ǀĂůƵĞƐ�ĂŶĚ�ƐƚƌĂƚĞŐŝĐ�ĚŝƌĞĐƟŽŶƐ͘���ĐŽŶƐŝƐƚĞŶƚ�
ƚŚĞŵĞ�ĞŵĞƌŐĞƐ͗�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ��ŝƐƚƌŝĐƚ�^ĐŚŽŽů��ŽĂƌĚ�ďĞůŝĞǀĞƐ�
ƚŚĂƚ�ĐŽŵŵŝƫŶŐ�ƚŽ�ƚŚĞ�ƉƌŝŶĐŝƉůĞƐ�ŽĨ�ĞƋƵŝƚǇ͕�ŝŶĐůƵƐŝŽŶ�ĂŶĚ�ĚŝǀĞƌƐŝƚǇ�
ŵĂŬĞƐ�ƵƐ�ƐƚƌŽŶŐĞƌ͘ �

&ƌŽŵ�ƚŚĞ�ƉĞƌƐƉĞĐƟǀĞ�ŽĨ�,ƵŵĂŶ�ZĞƐŽƵƌĐĞ�^ĞƌǀŝĐĞƐ͕�Ă�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�
ƚŚĞƐĞ�ĐŽƌĞ�ǀĂůƵĞƐ�ŽƵŐŚƚ�ƚŽ�ďĞ�ƌĞŇĞĐƚĞĚ�ŝŶ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�

ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘�/ŶĚĞĞĚ͕�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ĂƌĞ�ĨŽƵŶĚĂƟŽŶĂů�ƚŽ�ďƵŝůĚŝŶŐ�ĂŶĚ�
ŵĂŝŶƚĂŝŶŝŶŐ�Ă�ĚŝǀĞƌƐĞ�ǁŽƌŬĨŽƌĐĞ�ĂŶĚ�ĂŶ�ŝŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƟŽŶĂů�ĐƵůƚƵƌĞ͘

KƵƌ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĐƌĞĂƟŶŐ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ƐƚĞŵƐ�
ĨƌŽŵ�ŵŽƌĞ�ƚŚĂŶ�Ă�ƐĞŶƐĞ�ƚŚĂƚ�ƚŚŝƐ�ŝƐ�ƚŚĞ�͞ƌŝŐŚƚ�ƚŚŝŶŐ�ƚŽ�ĚŽ͘͟ �/ƚ�ŝƐ�ƌŽŽƚĞĚ�ŝŶ�Ă�Įƌŵ�
ďĞůŝĞĨ�ƚŚĂƚ�ƐƵĐŚ�ƉƌĂĐƟĐĞƐ�ƐƚƌĞŶŐƚŚĞŶ�ŽƵƌ�ŽƌŐĂŶŝǌĂƟŽŶ�ʹ�ƚŚĞǇ�ŵĂŬĞ�ƵƐ�ďĞƩĞƌ͘ �/Ŷ�
ƐŚŽƌƚ͕�ǁĞ�ďĞůŝĞǀĞ�ƚŚĂƚ�Ă�ĐĂƐĞ�ĐĂŶ�ďĞ�ŵĂĚĞ�ƚŚĂƚ�ƐƵĐŚ�ƉƌĂĐƟĐĞƐ�͞ĂĚĚ�ǀĂůƵĞ͟�ĂŶĚ�
ĂƌĞ�ŬĞǇ�ĞŶĂďůĞƌƐ�ƚŚĂƚ�ŵƵƐƚ�ďĞ�ůĞǀĞƌĂŐĞĚ�ŝĨ�ǁĞ�ĂƌĞ�ƚŽ�ĂĐŚŝĞǀĞ�ŽƵƌ�ƐƚƌĂƚĞŐŝĐ�
ŽďũĞĐƚŝǀĞƐ͘�KƵƌ�ƉƵƌƐƵŝƚ�ŝƐ�ŵŽƚŝǀĂƚĞĚ�ďǇ�ŵƵĐŚ�ŵŽƌĞ�ƚŚĂŶ�Ă�ĚĞƐŝƌĞ�ĨŽƌ�ůĞŐĂů�
ĐŽŵƉůŝĂŶĐĞ͕�ŝƚ�ŝƐ�ŵŽƟǀĂƚĞĚ�ďǇ�ĐŽƌĞ�ǀĂůƵĞƐ�ĂŶĚ�Ă�ƐĞŶƐĞ�ƚŚĂƚ�ƚŚŝƐ�ŝƐ�ǁŚĂƚ�ǁŝůů�ďĞƐƚ�
ƉƌŽŵŽƚĞ�ŽƵƌ�ƐƚĂƚĞĚ�ŵŝƐƐŝŽŶ͗�ƚŽ�ĐŚĂůůĞŶŐĞ�ĂŶĚ�ŝŶƐƉŝƌĞ�ůĞĂƌŶĞƌƐ�ƚŽ�ďĞ�ĞŶŐĂŐĞĚ͕�
ĐŽŶŶĞĐƚĞĚ�ĂŶĚ�ĐŽŶƚƌŝďƵƟŶŐ�ŐůŽďĂů�ĐŝƟǌĞŶƐ͘

KƵƌ�ůĞĂƌŶĞƌƐ͕�ĂŶĚ�ƚŚĞ�ĨĂŵŝůŝĞƐ�ƚŚĂƚ�ƐƵƉƉŽƌƚ�ŽƵƌ�ůĞĂƌŶĞƌƐ͕�ĂƌĞ�ĚŝǀĞƌƐĞ͘�dŚĞ�ǁĂǇƐ�ŝŶ�
ǁŚŝĐŚ�ƚŚĞǇ�ĂƌĞ�ĚŝǀĞƌƐĞ�ĂƌĞ�ŵĂŶǇ�ʹ�ĐƵůƚƵƌĞ͕�ĂŐĞ͕�ŐĞŶĚĞƌ͕ �ƌĂĐĞ͕�ƐĞǆƵĂů�ŽƌŝĞŶƚĂƟŽŶ͕�
ĂďŝůŝƚǇ͕ �ƌĞůŝŐŝŽƵƐ�ďĞůŝĞĨƐ͕�ĞĚƵĐĂƟŽŶĂů�ďĂĐŬŐƌŽƵŶĚƐ͕�ŵĂƌŝƚĂů�ƐƚĂƚƵƐ͕�ƉůĂĐĞ�ŽĨ�ŽƌŝŐŝŶ�
ƚŽ�ŶĂŵĞ�Ă�ĨĞǁ͘��Ɛ�ǁĞ�ĞƐƚĂďůŝƐŚ�ƐƚƌĂƚĞŐŝĞƐ�ŝŶ�ƐƵƉƉŽƌƚ�ŽĨ�ŽƵƌ�ƐƚĂƚĞĚ�ŵŝƐƐŝŽŶ͕�ĂƐ�ǁĞ�
ĐŚŽŽƐĞ�ƚŚĞ�ǁĂǇƐ�ŝŶ�ǁŚŝĐŚ�ǁĞ�ǁŝůů�ĐŚĂůůĞŶŐĞ�ĂŶĚ�ŝŶƐƉŝƌĞ�ŽƵƌ�ůĞĂƌŶĞƌƐ͕�ĂƐ�ǁĞ�ĞŶŐĂŐĞ�
ŽƵƌ�ĐŽŵŵƵŶŝƚǇ�ŝŶ�ƚŚĞ�ůĞĂƌŶŝŶŐ�ŽĨ�ŽƵƌ�ƐƚƵĚĞŶƚƐ͕�ŝƚ�ŽŶůǇ�ŵĂŬĞƐ�ƐĞŶƐĞ�ƚŚĂƚ�ŽƵƌ�
ƐƚƵĚĞŶƚƐ�ĂƌĞ�ďĞƐƚ�ƐĞƌǀĞĚ�ďǇ�Ă�ǁŽƌŬĨŽƌĐĞ�ƚŚĂƚ�ƌĞŇĞĐƚƐ�ƚŚĞŝƌ�ĚŝǀĞƌƐŝƚǇ͘�

...it only makes sense  

that our students are best 

served by a workforce that 

ƌĞŇĞĐƚƐ�ƚŚĞŝƌ�ĚŝǀĞƌƐŝƚǇ͘
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,ƵŵĂŶ�ZĞƐŽƵƌĐĞ�^ĞƌǀŝĐĞƐ�ŚĞƌĞ�ŝŶ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ��ŝƐƚƌŝĐƚ�^ĐŚŽŽů��ŽĂƌĚ�ƌĞŇĞĐƚ�
ŽŶ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ƋƵĞƐƟŽŶƐ͗

ͻ��ŽĞƐ�ƚŚĞ�ĚŝǀĞƌƐŝƚǇ�ŽĨ�ŽƵƌ�ǁŽƌŬĨŽƌĐĞ�ƌĞŇĞĐƚ�ƚŚĞ�ĚŝǀĞƌƐŝƚǇ�ŽĨ�ŽƵƌ�ƐƚƵĚĞŶƚ�
ƉŽƉƵůĂƟŽŶ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ͍

ͻ�/Ɛ�ŽƵƌ�ǁŽƌŬĨŽƌĐĞ�ƉƌĞƉĂƌĞĚ�ƚŽ�ĂĚĚƌĞƐƐ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�ŽƵƌ�ĚŝǀĞƌƐĞ�ƐƚƵĚĞŶƚ�
ƉŽƉƵůĂƟŽŶ͍

ͻ��ƌĞ�ƚŚĞƌĞ�ďĂƌƌŝĞƌƐ�ƚŽ�ĞŶƚƌǇ�ƚŚĂƚ�ƉƌĞǀĞŶƚ�ƐŽŵĞ�ĐĂƉĂďůĞ�ĂŶĚ�ƋƵĂůŝĮĞĚ�ĐĂŶĚŝĚĂƚĞƐ�
ĨƌŽŵ�ŐĂŝŶŝŶŐ�ĞŵƉůŽǇŵĞŶƚ�ŝŶ�ŽƵƌ�ƐĐŚŽŽů�ďŽĂƌĚ͍

ͻ��ƌĞ�ŽƵƌ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ďŝĂƐͲĨƌĞĞ�ĂŶĚ�ƌĞŇĞĐƟǀĞ�ŽĨ�ŬŶŽǁŶ�ďĞƐƚͲƉƌĂĐƟĐĞƐ�ƚŚĂƚ�
ƐƵƉƉŽƌƚ�ŽƵƌ�ƐƚĂƚĞĚ�ĚĞƐŝƌĞ�ĨŽƌ�ĨĂŝƌŶĞƐƐ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ͍

ͻ��Ž�ŽƵƌ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ŵŽĚĞů�Ă�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƚŚĞ�ǀĂůƵĞ�ǁĞ�ƐĂǇ�ǁĞ�ƉůĂĐĞ�ŽŶ�
equity and inclusion?

ͻ�/Ɛ�ŽƵƌ�ĐĂƉĂĐŝƚǇ�ƚŽ�ĞŶŐĂŐĞ�ŽƵƌ�ĐŽŵŵƵŶŝƚǇ�ĂƐƐŝƐƚĞĚ�ďǇ�ƚŚĞ�ĚŝǀĞƌƐŝƚǇ�ƌĞŇĞĐƚĞĚ�ŝŶ�
ŽƵƌ�ǁŽƌŬĨŽƌĐĞ͍

KƵƌ�ďĞůŝĞĨ�ŝƐ�ƚŚĂƚ�ƚĂĐŬůŝŶŐ�ƚŚĞ�ĐŚĂůůĞŶŐĞƐ�ŝŶŚĞƌĞŶƚ�ŝŶ�ƚŚĞƐĞ�ƋƵĞƐƟŽŶƐ�ǁŝůů�ŵŽǀĞ�
ŽƵƌ�ŽƌŐĂŶŝǌĂƟŽŶ�ĨŽƌǁĂƌĚ�ŝŶ�Ăƚ�ůĞĂƐƚ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ǁĂǇƐ͗

ͻ��ŝǀĞƌƐŝƚǇ�ƉƌŽǀŝĚĞƐ�ƵƐ�ǁŝƚŚ�Ă�ƌŝĐŚ�ƉŽŽů�ŽĨ�ƉĞƌƐƉĞĐƟǀĞƐ͕�ĞǆƉĞƌŝĞŶĐĞƐ�ĂŶĚ�ŝŶƐŝŐŚƚƐ�
ƚŚĂƚ�ǁŝůů�ĂƐƐŝƐƚ�ƵƐ�ŝŶ�ďĞƩĞƌ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ĂŶĚ�ƐƵƉƉŽƌƟŶŐ�ƚŚĞ�ůĞĂƌŶŝŶŐ�ŶĞĞĚƐ�ŽĨ�
ŽƵƌ�ƐƚƵĚĞŶƚƐ�ĂŶĚ�ŝŶ�ƐƵƉƉŽƌƟŶŐ�ĐƌĞĂƟǀŝƚǇ�ĂŶĚ�ŝŶŶŽǀĂƟŽŶ͖

ͻ�^ƚƵĚĞŶƚ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ĞŶŐĂŐĞŵĞŶƚ�ǁŝůů�ŝŵƉƌŽǀĞ�ĂƐ�ǁĞ�ďĞĐŽŵĞ�ďĞƩĞƌ�ĂďůĞ�ƚŽ�
ƌĞĂĐŚ�ŽƵƚ͕�ƐƚƌĞŶŐƚŚĞŶ�ŽƵƌ�ĐŽŶŶĞĐƟŽŶƐ�ĂŶĚ�ďƵŝůĚ�ďƌŝĚŐĞƐ�ǁŝƚŚ�ƉƌĞǀŝŽƵƐůǇ�
ĚŝƐĐŽŶŶĞĐƚĞĚ�Žƌ�ĚŝƐĞŶĨƌĂŶĐŚŝƐĞĚ�ĞůĞŵĞŶƚƐ�ŽĨ�ŽƵƌ�ĐŽŵŵƵŶŝƚǇ͖

ͻ�tĞ�ǁŝůů�ƉƌŽǀŝĚĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ŵŽĚĞůŝŶŐ�ŽĨ�ǀĂůƵĞƐ�ƚŚĂƚ�ǁĞ�ŚĂǀĞ� 
ŝĚĞŶƟĮĞĚ�ĂƐ�ĐŽƌĞ�ĂŶĚ�ĐƌŝƟĐĂů�ĨŽƌ�ĞƐƚĂďůŝƐŚŝŶŐ� 
Ă�ƉŽƐŝƟǀĞ�ůĞĂƌŶŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚ͖

ͻ�tŽƌŬƉůĂĐĞ�ŵŽƌĂůĞ͕�ƌĞƚĞŶƟŽŶ͕�
ƉƌŽĚƵĐƟǀŝƚǇ�ĂŶĚ�ƐĂƟƐĨĂĐƟŽŶ� 
ǁŝůů�ŝŶĐƌĞĂƐĞ͖

ͻ�/ŶĐƌĞĂƐĞĚ�ƚƌĂŶƐƉĂƌĞŶĐǇ�ĂŶĚ�ĂĐƟŶŐ�
consistently on our stated values 
ǁŝůů�ƌĞƐƵůƚ�ŝŶ�ŝŵƉƌŽǀĞĚ�ƉƵďůŝĐ�
ĐŽŶĮĚĞŶĐĞ�ĂŶĚ�ƚƌƵƐƚ�ĂŶĚ�Ă�ďĞůŝĞĨ�
ƚŚĂƚ�ǁĞ�ĂƌĞ�ĂŶ�͞ĞŵƉůŽǇĞƌ�ŽĨ�ĐŚŽŝĐĞ͘͟

�ŽŵŵŝƫŶŐ�ƚŽ�ƚŚĞ� 
principles of equity,  

inclusion and diversity  

makes us stronger.

ble, Fair, Inclusive, E
, Inclusive, Equi
Fair, Inclusive, E

, Inclusive, Equitable, Fa
ble, Fair, Inclusive, E
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“An inclusive workplace to me is one  
where everyone is treated with respect and 
dignity. Everyone is valued for the different 
skills and abilities they bring to the table and 
everyone is open to learning from others.  
People feel happier and healthier because  
their diversity is accepted by all.”
WRDSB CYW

“An inclusive workplace is one where all 
groups listed in the human rights code are not 
only evident but recognized in daily practice 
and procedures. So a workplace which is 
diverse but which only recognizes e.g., one 
religious tradition is not inclusive.”
WRDSB Elementary Administrator

KƵƌ�sŝƐŝŽŶ�ĨŽƌ�ĂŶ�/ŶĐůƵƐŝǀĞ�
tŽƌŬĨŽƌĐĞ�ĂŶĚ�tŽƌŬƉůĂĐĞ

�Ŷ�ŝŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƚŝŽŶ�ĚĞŵŽŶƐƚƌĂƚĞƐ�Ă�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĐƌĞĂƚŝŶŐ�
ĂŶ�ĞŶǀŝƌŽŶŵĞŶƚ�ǁŚĞƌĞ�ƉĞŽƉůĞ�ǁŝƚŚ�ĚŝǀĞƌƐĞ�ďĂĐŬŐƌŽƵŶĚƐ͕�ƐŬŝůůƐ�ĂŶĚ�
ƉĞƌƐƉĞĐƚŝǀĞƐ�ĨĞĞů�ǀĂůƵĞĚ�ĂŶĚ�ĐĂŶ�ĐŽŶƚƌŝďƵƚĞ�ƚŽ�ƚŚĞ�ŽƌŐĂŶŝǌĂƚŝŽŶ͛Ɛ�

ƐƚƌĂƚĞŐŝĐ�ǀŝƐŝŽŶ�ĂŶĚ�ŵŝƐƐŝŽŶ͘�/ŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƟŽŶƐ�ĞŵďƌĂĐĞ͕�ǀĂůƵĞ�ĂŶĚ�ůĞǀĞƌĂŐĞ�
ƚŚĞ�ĂĚĚĞĚ�ǀĂůƵĞ�ƐƵĐŚ�ĚŝǀĞƌƐŝƚǇ�ďƌŝŶŐƐ�ƚŽ�ƚŚĞ�ǁŽƌŬƉůĂĐĞ�ĂŶĚ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ͘�
/ŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƟŽŶƐ�ƉƌŽǀŝĚĞ�Ă�ƉůĂĐĞ�ǁŚĞƌĞ�ĞŵƉůŽǇĞĞƐ�ĨĞĞů�ǁĞůĐŽŵĞ�ĂŶĚ�
ĂďůĞ�ƚŽ�ĚŽ�ƚŚĞŝƌ�ďĞƐƚ�ǁŽƌŬ�ĨƌĞĞ�ĨƌŽŵ�ƚŚĞ�ŶĞŐĂƚŝǀŝƚǇ�ĂŶĚ�ŽƉƉƌĞƐƐŝŽŶ�ƚŚĂƚ�
ĐŽŵĞƐ�ǁŝƚŚ�ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ĂŶĚ�ŚĂƌĂƐƐŵĞŶƚ�ĂŶĚ�ŝŶ�ĂŶ�ĞŶǀŝƌŽŶŵĞŶƚ�ƚŚĂƚ�ƚŚĞǇ�
ĨĞĞů�ŝƐ�ĂĐĐĞƐƐŝďůĞ͘�^ƵĐŚ�ŽƌŐĂŶŝǌĂƟŽŶƐ�ŚĂǀĞ�Ă�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĂĐŬŶŽǁůĞĚŐŝŶŐ͕�
ƵŶĚĞƌƐƚĂŶĚŝŶŐ͕�ĂĐĐĞƉƚŝŶŐ͕�ĂŶĚ�ǀĂůƵŝŶŐ�ĚŝĨĨĞƌĞŶĐĞƐ�ĂŵŽŶŐ�ƉĞŽƉůĞ͘� 
�Ŷ�ŝŶĐůƵƐŝǀĞ�ǁŽƌŬĨŽƌĐĞ�ďƌŝŶŐƐ�ƚŽ�ƚŚĞ�ǁŽƌŬƉůĂĐĞ�ǀĂƌŝĞĚ�ƌĂĐĞƐ͕�ĐƵůƚƵƌĞƐ͕� 
ƌĞůŝŐŝŽŶƐ͕�ĂŐĞƐ͕�ƐĞǆĞƐ͕�ĂďŝůŝƟĞƐ�ĂŶĚ�ƐĞǆƵĂůͬŐĞŶĚĞƌ�ŝĚĞŶƟƟĞƐ�ƚŚĂƚ�ĂƌĞ� 
celebrated as a  
desirable source of  
ƐƚƌĞŶŐƚŚ͕�ĐƌĞĂƟǀŝƚǇ͕ � 
ŝŶŶŽǀĂƟŽŶ�ĂŶĚ� 
ƉƌŽĚƵĐƟǀŝƚǇ͘

“Sometimes I wonder if a teacher wearing  
a hijab is encouraged to lead in the same way  
as one who does not wear a hijab. Sometimes  
I wonder if a teacher with a rainbow necklace or 
other identifying LGBTQ pride wear would have 
the same chances of being hired to the OT list  
as someone not wearing pride wear.”
WRDSB Elementary Teacher

lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa
Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
ive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equi
lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa
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“An inclusive workplace listens and acts –  
it does not dismiss issues which address exclusion, 
disrespect, harassment etc. It considers perspectives 
and honours all points of view in its decision  
making. Above all it includes stakeholders  
in decision making.”
WRDSB Elementary Administrator

“An inclusive school is easy to navigate and access 
for differently abled people. The staff is reflective 
of the community it serves (all cultures, religions, 
sexual orientation).”
WRDSB Secondary Teacher

“An inclusive workplace reflects the 
community that it resides in. If the community 
is homogeneous then the workplace can be 
homogeneous; however, this is not the reality 
in WRDSB.”
WRDSB Secondary Teacher

�ƵŝůĚŝŶŐ�Ă�ĚŝǀĞƌƐĞ�ĂŶĚ�ŝŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƟŽŶ�ƌĞƋƵŝƌĞƐ�ƚŚŽƵŐŚƞƵů͕�ƉƵƌƉŽƐĞĨƵů�
ĂĐƚŝŽŶ͘�tZ�^��ŵƵƐƚ�ďĞ�ŝŶƚĞŶƚŝŽŶĂů�ŝŶ�ŝƚƐ�ĞĨĨŽƌƚ�ƚŽ�ďƵŝůĚ�ŬŶŽǁůĞĚŐĞ�ĂŶĚ�
ĚĞŵŽŶƐƚƌĂƚĞ�ƚŚĞ�ƌĞƋƵŝƌĞĚ�ĐŽŵŵŝƚŵĞŶƚ�ĂŶĚ�ǀŝƐŝŽŶ�ƚŽ�ĂĚĚƌĞƐƐ�ƉĞƌƐŽŶĂů�Žƌ�
ƐǇƐƚĞŵŝĐ�ďŝĂƐĞƐ�ƚŚĂƚ�ƵŶĚĞƌŵŝŶĞ�ĂŶ�ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĂĐĐĞƐƐŝďůĞ�ǁŽƌŬƉůĂĐĞ͘�dŚŝƐ�ŝƐ� 
ƚŚĞ�ĐŽŶƟŶƵĂƟŽŶ�ŽĨ�Ă�ůĞĂƌŶŝŶŐ�ũŽƵƌŶĞǇ�ĂůƌĞĂĚǇ�ďĞŐƵŶ�ŝŶ�ŽƵƌ�ŽƌŐĂŶŝǌĂƟŽŶ�ƚŚĂƚ�
ŵƵƐƚ�ƌĞĐĞŝǀĞ�ŽŶŐŽŝŶŐ�ĂƩĞŶƟŽŶ�ĂŶĚ�ĐŽƵƌĂŐĞŽƵƐ�ůĞĂĚĞƌƐŚŝƉ͘�^ĞĐƵƌŝŶŐ�Ă�ĚŝǀĞƌƐĞ�
ĂŶĚ�ŝŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƚŝŽŶ�ĨŽƌ�Ăůů�ŵĞŵďĞƌƐ�ŽĨ�ŽƵƌ�ĞĚƵĐĂƚŝŽŶĂů�ĐŽŵŵƵŶŝƚǇ�
ƌĞƋƵŝƌĞƐ�ƟŵĞ͕�ĞŶĞƌŐǇ͕ �ĐŽŵŵŝƚŵĞŶƚ�ĂŶĚ�ƉĞƌƐĞǀĞƌĂŶĐĞ�ŐƵŝĚĞĚ�ĂŶĚ�ƐƵƉƉŽƌƚĞĚ� 
ďǇ�ĂƉƉƌŽƉƌŝĂƚĞ�ĮŶĂŶĐŝĂů�ĂŶĚ�ŚƵŵĂŶ�ƌĞƐŽƵƌĐĞƐ͘�

�ĐŚŝĞǀŝŶŐ�ƚŚĞ�ǀŝƐŝŽŶ�ŽĨ�ďƵŝůĚŝŶŐ�ĂŶ�ŝŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƟŽŶ�ĚŽĞƐ�ŶŽƚ�ƌĞƐƚ�ŽŶ� 
ƚŚĞ�ƐŚŽƵůĚĞƌƐ�ŽĨ�Ă�ƉĞƌƐŽŶ͕�ĚĞƉĂƌƚŵĞŶƚ�Žƌ�ƐŝŶŐůĞ�ƉůĂŶ͘�/ƚ�ƚĂŬĞƐ�ƉĞƌƐŽŶĂů�

ůĞĂĚĞƌƐŚŝƉ�ĂŶĚ�Ă�ĚĞĞƉ�ĐŽŶǀŝĐƟŽŶ�ŽŶ�ƚŚĞ�ƉĂƌƚ�ŽĨ�Ăůů�ƚŚĂƚ�ĐŽŵŵŝƚŵĞŶƚ� 
ƚŽ�ĚŝǀĞƌƐŝƚǇ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ�ŝƐ�ŵŽƌĞ�ƚŚĂŶ�Ă�͞ůĞŐŝƐůĂƚĞĚ�ƌĞƋƵŝƌĞŵĞŶƚ͘͟ �
dŚŝƐ�ĐŽŵŵŝƚŵĞŶƚ�ŝƐ�Ă�ŵŽƌĂů�ŝŵƉĞƌĂƟǀĞ͕�Ă�͞ĐŽƌĞ�ǀĂůƵĞ͟�ĨŽƌ�ůŝĨĞ�ŝŶ�
tZ�^�͘�tĞ�ŵƵƐƚ�ĂĐŬŶŽǁůĞĚŐĞ�ƚŚĂƚ�ǁĞ�ŚĂǀĞ�ŵƵĐŚ�ƚŽ�ůĞĂƌŶ�ĂŶĚ�
ƚŚĂƚ�ǁĞ�ǁŝůů�ŝŶĞǀŝƚĂďůǇ�ŵĂŬĞ�ŵŝƐƚĂŬĞƐ�ĂůŽŶŐ�ƚŚĞ�ũŽƵƌŶĞǇ�ƚŚĂƚ�ůŝĞƐ�
ĂŚĞĂĚ͘��Ɛ�ǁĞ�ŵŽǀĞ�ĨŽƌǁĂƌĚ�ƚŽŐĞƚŚĞƌ͕ �ǁĞ�ǁŝůů�ǁĞůĐŽŵĞ�ŽƉƉŽƌƚƵŶŝƟĞƐ�
ĨŽƌ�ŐƌŽǁƚŚ�ƚŚĂƚ�ĐŽŵĞ�ǁŝƚŚ�ŽƉĞŶ͕�ƌŽďƵƐƚ�ĂŶĚ�ƌĞƐƉĞĐƞƵů�ĚŝĂůŽŐƵĞ�
ŬŶŽǁŝŶŐ�ƚŚĂƚ�ŽƵƌ�ĞīŽƌƚƐ�ǁŝůů�ƚĂŬĞ�ƵƐ�ƚŽ�Ă�ƉůĂĐĞ�ŽĨ�ŐƌĞĂƚĞƌ�ƐƚƌĞŶŐƚŚ�

ůĞĂĚŝŶŐ�ƚŽ�ŝŵƉƌŽǀĞĚ�ŽƵƚĐŽŵĞƐ�ĨŽƌ�ŽƵƌ�ƐƚƵĚĞŶƚƐ͘

Building a diverse and 

ŝŶĐůƵƐŝǀĞ�ŽƌŐĂŶŝǌĂƟŽŶ�
ƌĞƋƵŝƌĞƐ�ƚŚŽƵŐŚƞƵů͕�
ƉƵƌƉŽƐĞĨƵů�ĂĐƟŽŶ͘�

ble, Fair, Inclusive, E
, Inclusive, Equi
Fair, Inclusive, E

, Inclusive, Equitable, Fa
ble, Fair, Inclusive, E
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lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa
Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
ive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equi
lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa

4
5

dŚĞ�&ŽƵŶĚĂƟŽŶ�ĨŽƌ�ŽƵƌ�WůĂŶ�

MĂŶǇ�ĂƐƉĞĐƚƐ�ŽĨ�ŽƌŐĂŶŝǌĂƚŝŽŶĂů�ůŝĨĞ�ĂŶĚ�ĐƵůƚƵƌĞ�ŵƵƐƚ�ǁŽƌŬ�ƚŽŐĞƚŚĞƌ�
ŝŶ�ŽƌĚĞƌ�ƚŽ�ĐƌĞĂƚĞ�Ă�ǁŽƌŬĨŽƌĐĞ�ĂŶĚ�ǁŽƌŬƉůĂĐĞ�ƚŚĂƚ�ĐĂŶ�ůĞŐŝƚŝŵĂƚĞůǇ�
ďĞ�ůĂďĞůůĞĚ�ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĚŝǀĞƌƐĞ͘�,ƵŵĂŶ�ZĞƐŽƵƌĐĞ�^ĞƌǀŝĐĞƐ�ĂŶĚ�

Ăůů�ƚŚŽƐĞ�ĂĐƌŽƐƐ�ƚŚĞ�ŽƌŐĂŶŝǌĂƟŽŶ�ƚŚĂƚ�ƉůĂǇ�Ă�ƌŽůĞ�ŝŶ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ�ŚĂǀĞ�ƚŚĞ�
ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ĞƌĂĚŝĐĂƚĞ�ďĂƌƌŝĞƌƐ�ĂŶĚ�ďƵŝůĚ�ďƌŝĚŐĞƐ�ƚŽ�ŝŶĐůƵƐŝŽŶ�ĂŶĚ�ĚŝǀĞƌƐŝƚǇ͘�:Žď�
ƉŽƐƟŶŐƐ͕�ƐĐƌĞĞŶŝŶŐ�ĐƌŝƚĞƌŝĂ͕�ĞǀĂůƵĂƟŽŶƐ͕�ƌĂƟŶŐƐ͕�ƌĞĨĞƌĞŶĐĞƐ͕�ŝŶƚĞƌǀŝĞǁ�ƉƌŽĐĞƐƐĞƐ͕�
ĐŽŵƉŽƐŝƟŽŶ�ŽĨ�ŝŶƚĞƌǀŝĞǁ�ƚĞĂŵƐ͕�ĮŶĂů�ĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐ�ƉƌŽĐĞƐƐĞƐ�Ăůů�ŚĂǀĞ�ƚŚĞ�
ƉŽƚĞŶƟĂů�ƚŽ�ĞŝƚŚĞƌ�ĞŶŚĂŶĐĞ�Žƌ�ĚŝŵŝŶŝƐŚ�ŽƵƌ�ĞīĞĐƟǀĞŶĞƐƐ�ŝŶ�ƉƌŽŵŽƟŶŐ�ĚŝǀĞƌƐŝƚǇ͘�
^ƵĐĐĞƐƐ�ŝŶ�ĂĐŚŝĞǀŝŶŐ�ŽƵƌ��ŽĂƌĚ Ɛ͛�ƐƚĂƚĞĚ�ŵŝƐƐŝŽŶ�ŝƐ�Ăƚ�ƐƚĂŬĞ͊�/ƚ�ŝƐ�ŝŵƉĞƌĂƟǀĞ�ƚŚĂƚ�
ǁĞ�ĐŽŵŵŝƚ�ƚŽ�ĐŽŶƟŶƵŽƵƐ�ŵŽŶŝƚŽƌŝŶŐ�ĂŶĚ�ŝŵƉƌŽǀĞŵĞŶƚ�ŝŶ�ŽƵƌ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ� 
ƐŽ�ƚŚĂƚ�ǁĞ�ĚŽ�ĞǀĞƌǇƚŚŝŶŐ�ǁĞ�ĐĂŶ�ƚŽ�ƐƵƉƉŽƌƚ�ƐƵĐĐĞƐƐ͘

KƵƌ�ĐƵƌƌĞŶƚ�ĞīŽƌƚƐ�ƚŽ�ĞŶƐƵƌĞ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ĂƌĞ�ŶŽƚ�
ŶĞǁ�ĂŶĚ�ĂƌĞ�ŶŽƚ�ŝƐŽůĂƚĞĚ͘�dŚĞǇ�ŽĐĐƵƌ�ŝŶ�ƚŚĞ�ĐŽŶƚĞǆƚ�ŽĨ�Ă�ƉƌŽǀŝŶĐĞ�ĂŶĚ�ďŽĂƌĚͲǁŝĚĞ�
ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƚŚĞƐĞ�ŝŵƉŽƌƚĂŶƚ�ƉƌŝŶĐŝƉůĞƐ�ŽǀĞƌ�ŵĂŶǇ�ǇĞĂƌƐ͘�dŚĞƐĞ�ĐŽŵŵŝƚŵĞŶƚƐ�

ĂƌĞ�ƌĞŇĞĐƚĞĚ�ŝŶ�ůĞŐŝƐůĂƟŽŶ͕�ƉŽůŝĐŝĞƐ�ĂŶĚ�ĞǆƉĞĐƚĂƟŽŶƐ�ƚŚĂƚ�ƐƉĞĂŬ�ƚŽ�
values, understandings and actions that also align with our 

ĐƵƌƌĞŶƚ�ĞīŽƌƚƐ͘

a.  Ministry of Education –  
Realizing the Promise of Diversity: 
Ontario’s Equity and Inclusive 
Education Strategy (2009)

dŚĞ�ƐƚƌĂƚĞŐǇ�ŵĂŬĞƐ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ĐŽŵŵŝƚŵĞŶƚ͗�^ĐŚŽŽů�
ďŽĂƌĚƐ�ǁŝůů�ŝŵƉůĞŵĞŶƚ�ƉŽƐŝƟǀĞ�ĞŵƉůŽǇŵĞŶƚ�ƉƌĂĐƟĐĞƐ�
ƚŚĂƚ�ƐƵƉƉŽƌƚ�ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ͕�ŵĞŶƚŽƌŝŶŐ͕�ƌĞƚĞŶƚŝŽŶ͕�

ƉƌŽŵŽƟŽŶ�ĂŶĚ�ƐƵĐĐĞƐƐŝŽŶ�ƉůĂŶŶŝŶŐ͘�

Human Resource  

Services and all those  

ĂĐƌŽƐƐ�ƚŚĞ�ŽƌŐĂŶŝǌĂƟŽŶ� 
that play a role in hiring 

processes have the  

opportunity to eradicate  

barriers and build  

bridges to inclusion  

and diversity.
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ble, Fair, Inclusive, E
, Inclusive, Equi
Fair, Inclusive, E

, Inclusive, Equitable, Fa
ble, Fair, Inclusive, E

dŚĞ�ƉůĂŶ�ĂůƐŽ�ŽƵƚůŝŶĞƐ�ƚŚƌĞĞ�ƐƉĞĐŝĮĐ�ŐŽĂůƐ�ŶĞĐĞƐƐĂƌǇ�ĨŽƌ�ĂĐŚŝĞǀŝŶŐ�ƚŚĞ�ŽďũĞĐƟǀĞ�
of the strategy:

ͻ�^ŚĂƌĞĚ�ĂŶĚ�ĐŽŵŵŝƩĞĚ�ůĞĂĚĞƌƐŚŝƉ by the ministry, boards, and schools 
ǁŝůů�ƉůĂǇ�Ă�ĐƌŝƟĐĂů�ƌŽůĞ�ŝŶ�ĞůŝŵŝŶĂƟŶŐ�ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ƚŚƌŽƵŐŚ�ƚŚĞ�ŝĚĞŶƟĮĐĂƟŽŶ�
ĂŶĚ�ƌĞŵŽǀĂů�ŽĨ�ďŝĂƐ�ĂŶĚ�ďĂƌƌŝĞƌƐ͘��ĐŚŝĞǀŝŶŐ�ĞƋƵŝƚǇ�ŝƐ�Ă�ƐŚĂƌĞĚ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ͖�
ĞƐƚĂďůŝƐŚŝŶŐ�ĂŶ�ĞƋƵŝƚĂďůĞ�ĂŶĚ�ŝŶĐůƵƐŝǀĞ�ĞĚƵĐĂƟŽŶ�ƐǇƐƚĞŵ�ƌĞƋƵŝƌĞƐ�ĐŽŵŵŝƚŵĞŶƚ�
ĨƌŽŵ�Ăůů�ĞĚƵĐĂƟŽŶ�ƉĂƌƚŶĞƌƐ͘

ͻ�Equity and inclusive education policies and practices ǁŝůů�ƐƵƉƉŽƌƚ�
ƉŽƐŝƟǀĞ�ůĞĂƌŶŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚƐ�ƐŽ�ƚŚĂƚ�Ăůů�ƐƚƵĚĞŶƚƐ�ĐĂŶ�ĨĞĞů�ĞŶŐĂŐĞĚ�ŝŶ�ĂŶĚ�
ĞŵƉŽǁĞƌĞĚ�ďǇ�ǁŚĂƚ�ƚŚĞǇ�ĂƌĞ�ůĞĂƌŶŝŶŐ͕�ƐƵƉƉŽƌƚĞĚ�ďǇ�ƚŚĞ�ƚĞĂĐŚĞƌƐ�ĂŶĚ�ƐƚĂī�
from whom they are learning, and welcome in the environment in which they 
ĂƌĞ�ůĞĂƌŶŝŶŐ͘�^ƚƵĚĞŶƚƐ͕�ƚĞĂĐŚĞƌƐ͕�ĂŶĚ�ƐƚĂī�ůĞĂƌŶ�ĂŶĚ�ǁŽƌŬ�ŝŶ�ĂŶ�ĞŶǀŝƌŽŶŵĞŶƚ�
ƚŚĂƚ�ŝƐ�ƌĞƐƉĞĐƞƵů͕�ƐƵƉƉŽƌƟǀĞ͕�ĂŶĚ�ǁĞůĐŽŵŝŶŐ�ƚŽ�Ăůů͘

ͻ�Accountability and transparency will be demonstrated through the use  
ŽĨ�ĐůĞĂƌ�ŵĞĂƐƵƌĞƐ�ŽĨ�ƐƵĐĐĞƐƐ�;ďĂƐĞĚ�ŽŶ�ĞƐƚĂďůŝƐŚĞĚ�ŝŶĚŝĐĂƚŽƌƐͿ�ĂŶĚ�ƚŚƌŽƵŐŚ�
ĐŽŵŵƵŶŝĐĂƟŽŶ�ƚŽ�ƚŚĞ�ƉƵďůŝĐ�ŽĨ�ŽƵƌ�ƉƌŽŐƌĞƐƐ�ƚŽǁĂƌĚƐ�ĂĐŚŝĞǀŝŶŐ�ĞƋƵŝƚǇ�ĨŽƌ�Ăůů�
ƐƚƵĚĞŶƚƐ͘��ĐĐŽƵŶƚĂďŝůŝƚǇ�ŝƐ�ŶĞĐĞƐƐĂƌǇ�ƚŽ�ŵĂŝŶƚĂŝŶ�ĂŶĚ�ĞŶŚĂŶĐĞ�ƉƵďůŝĐ�ĐŽŶĮĚĞŶĐĞ�
ŝŶ�ƚŚĞ�ĞĚƵĐĂƟŽŶ�ƐǇƐƚĞŵ͘

tŚŝůĞ�ƚŚĞ�ƉƌŝŵĂƌǇ�ĨŽĐƵƐ�ŽĨ�ƚŚĞ�ƐƚƌĂƚĞŐǇ�ŽƵƚůŝŶĞĚ�ŝŶ�ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ƉĞƌƚĂŝŶƐ�ƚŽ�
ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͕�ŝƚ�ŝƐ�ƵŶĚĞƌƐƚŽŽĚ�ƚŚĂƚ�ƚŚĞ�ǁŽƌŬ�ŽĨ�ŵŽǀŝŶŐ�ĨŽƌǁĂƌĚ�ŽŶ�ƚŚŝƐ�ĨƌŽŶƚ�
ŽĐĐƵƌƐ�ŝŶ�Ă�ďƌŽĂĚĞƌ�ĐŽŶƚĞǆƚ͘��ůů�ƐǇƐƚĞŵŝĐ�ĂŶĚ�ŝŶĚŝǀŝĚƵĂů�ĞīŽƌƚƐ�ƚŽ�ƐƵƉƉŽƌƚ�ƚŚĞ�
�ƋƵŝƚǇ�ĂŶĚ�/ŶĐůƵƐŝǀĞ��ĚƵĐĂƟŽŶ�^ƚƌĂƚĞŐǇ�ǁŝůů�ŝŶĞǀŝƚĂďůǇ�ƐƵƉƉŽƌƚ�ĂŶĚ�ŝŶƚĞŐƌĂƚĞ� 
ǁŝƚŚ�ŽƵƌ�ĞīŽƌƚƐ�ƚŽ�ŝŵƉƌŽǀĞ�ŽƵƌ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘

b. Provincial Legislation: 

THE OnTARIO HumAn RIgHTS CODE

dŚĞ�KŶƚĂƌŝŽ�,ƵŵĂŶ�ZŝŐŚƚƐ��ŽĚĞ1�ƉƌŽǀŝĚĞƐ�ĨŽƵŶĚĂƚŝŽŶĂů�ůĞŐŝƐůĂƚŝŽŶ�ƚŽ�ŚŽůĚ�
ŽƌŐĂŶŝǌĂƟŽŶƐ�ĂĐĐŽƵŶƚĂďůĞ�ĨŽƌ�ĞŶƐƵƌŝŶŐ�ĨĂŝƌ�ĂŶĚ�ŝŶĐůƵƐŝǀĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘�dŚĞ�
�ŽĚĞ�ƐƉĞĐŝĮĞƐ�ƚŚĂƚ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ�ŵƵƐƚ�ŶŽƚ�ĚŝƐĐƌŝŵŝŶĂƚĞ�ĂŐĂŝŶƐƚ�ĂƉƉůŝĐĂŶƚƐ�ŽŶ�
ƚŚĞ�ďĂƐŝƐ�ŽĨ�ƌĂĐĞ͕�ĂŶĐĞƐƚƌǇ͕ �ƉůĂĐĞ�ŽĨ�ŽƌŝŐŝŶ͕�ĐŽůŽƵƌ͕ �ĞƚŚŶŝĐ�ŽƌŝŐŝŶ͕�ĐŝƟǌĞŶƐŚŝƉ͕�ĐƌĞĞĚ͕�
ƐĞǆ͕�ƐĞǆƵĂů�ŽƌŝĞŶƚĂƟŽŶ͕�ĂŐĞ͕�ƌĞĐŽƌĚ�ŽĨ�ŽīĞŶĐĞƐ͕�ŵĂƌŝƚĂů�ƐƚĂƚƵƐ͕�ĨĂŵŝůǇ�ƐƚĂƚƵƐ�Žƌ�
ĚŝƐĂďŝůŝƚǇ͘�dŚĞƐĞ�ƌŝŐŚƚƐ͕�ŽĨ�ĐŽƵƌƐĞ͕�ĞǆƚĞŶĚ�ƚŽ�Ăůů�ĂƐƉĞĐƚƐ�ŽĨ�ƚŚĞ�ƌĞůĂƚŝŽŶƐŚŝƉ�
ďĞƚǁĞĞŶ�ĞŵƉůŽǇĞƌƐ�ĂŶĚ�ĞŵƉůŽǇĞĞƐ�;ŝŶĐůƵĚŝŶŐ�ƚƌĂŝŶŝŶŐ͕�ƚƌĂŶƐĨĞƌƐ͕�ƉƌŽŵŽƟŽŶƐ͕�
ĂƉƉƌĞŶƟĐĞƐŚŝƉ�ƚĞƌŵƐ͕�ĚŝƐŵŝƐƐĂů�ĂŶĚ�ůĂǇŽīƐ͕�ƌĂƚĞ�ŽĨ�ƉĂǇ͕ �ŽǀĞƌƟŵĞ͕�ŚŽƵƌƐ�ŽĨ�ǁŽƌŬ͕�
ŚŽůŝĚĂǇƐ͕�ďĞŶĞĮƚƐ͕�ƐŚŝŌ�ǁŽƌŬ͕�ĚŝƐĐŝƉůŝŶĞ�ĂŶĚ�ƉĞƌĨŽƌŵĂŶĐĞ�ĞǀĂůƵĂƟŽŶƐͿ͘

ϭ͘��ŚƩƉ͗ͬͬǁǁǁ͘ŽŚƌĐ͘ŽŶ͘ĐĂͬĞŶͬŚƵŵĂŶͲƌŝŐŚƚƐͲǁŽƌŬͲϮϬϬϴͲƚŚŝƌĚͲĞĚŝƟŽŶͬŝŝŝͲƉƌŝŶĐŝƉůĞƐͲĂŶĚͲĐŽŶĐĞƉƚƐ͘
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dŚĞ�tZ�^��ŝƐ�ŚĞůĚ�ĂĐĐŽƵŶƚĂďůĞ�ďǇ�ƚŚĞ�KŶƚĂƌŝŽ�,ƵŵĂŶ�ZŝŐŚƚƐ��ŽŵŵŝƐƐŝŽŶ�
;K,Z�Ϳ�ĨŽƌ�ĐŽŵƉůŝĂŶĐĞ�ĂŶĚ�ĂĚŚĞƌĞŶĐĞ�ƚŽ�Ăůů�ƚŚĂƚ�ŝƐ�ĐŽŶƚĞŵƉůĂƚĞĚ�ŝŶ�ƚŚĞ��ŽĚĞ͘�
tŝƚŚ�ƌĞƐƉĞĐƚ�ƚŽ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͕�ƚŚĞǇ�ƉƌŽǀŝĚĞ�ďĞƐƚͲƉƌĂĐƟĐĞ�ĞǆƉĞĐƚĂƟŽŶƐ�ŝŶ�ƚŚĞ�
ĂƌĞĂƐ�ŽĨ�ƐĞƚƚŝŶŐ�ũŽď�ƌĞƋƵŝƌĞŵĞŶƚƐ͕�ĂƉƉůŝĐĂƚŝŽŶ�ƉƌŽĐĞƐƐĞƐ͕�ĂĚǀĞƌƚŝƐŝŶŐ�ĂŶĚ�
ŝŶƚĞƌǀŝĞǁ�ƉƌŽĐĞƐƐĞƐ͘�dŚĞƐĞ�ƉƌĂĐƚŝĐĞƐ�ĂƌĞ�Ă�ŵŽĚĞů�ĨŽƌ�ŽƵƌ�ŽƌŐĂŶŝǌĂƚŝŽŶ͘�&Žƌ�
ĞǆĂŵƉůĞ͕�ƚŚĞ�K,Z��ƐƵŐŐĞƐƚƐ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ǁŝƚŚ�ƌĞƐƉĞĐƚ�ƚŽ�ŝŶƚĞƌǀŝĞǁŝŶŐ�ĂŶĚ�
hiring decisions:2 

ͻ�dŚĞ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐ�ŵƵƐƚ�ďĞ�ĨĂŝƌ͖

ͻ��ĐĐŽŵŵŽĚĂƟŽŶƐ�ĨŽƌ�ĂŶ�ŝŶƚĞƌǀŝĞǁ�Žƌ�ƚĞƐƚ�ƐŚŽƵůĚ�ďĞ�ƉƌŽǀŝĚĞĚ͖

ͻ�YƵĞƐƟŽŶƐ�ĂƐŬĞĚ�ŝŶ�ĂŶ�ŝŶƚĞƌǀŝĞǁ�ŵƵƐƚ�ĐŽŵƉůǇ�ǁŝƚŚ�ƚŚĞ��ŽĚĞ͖

ͻ�,ŝƌŝŶŐ�ĚĞĐŝƐŝŽŶƐ�ŵƵƐƚ�ďĞ�ŶŽŶͲĚŝƐĐƌŝŵŝŶĂƚŽƌǇ͘

ACCESSIBIlITy fOR OnTARIAnS WITH DISABIlITIES ACT, 2005  
Έ�K��Ή

�ĐĐĞƐƐŝďŝůŝƚǇ�ŵĞĂŶƐ�ŐŝǀŝŶŐ�ƉĞŽƉůĞ�ŽĨ�Ăůů�ĂďŝůŝƟĞƐ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ƉĂƌƟĐŝƉĂƚĞ�ĨƵůůǇ�
ŝŶ�ĞǀĞƌǇĚĂǇ�ůŝĨĞ͘�dŚĞ��K���ƵƐĞƐ�ƚŚĞ�ƐĂŵĞ�ĚĞĮŶŝƟŽŶ�ŽĨ�͞ĚŝƐĂďŝůŝƚǇ͟�ĂƐ�ƚŚĞ�KŶƚĂƌŝŽ�
,ƵŵĂŶ�ZŝŐŚƚƐ��ŽĚĞ͕�ǁŚŝĐŚ�ŝŶĐůƵĚĞƐ�ďŽƚŚ�ǀŝƐŝďůĞ�ĂŶĚ�ŶŽŶͲǀŝƐŝďůĞ�ĚŝƐĂďŝůŝƟĞƐ͘

��ďĂƌƌŝĞƌ�ŝƐ�ĂŶǇƚŚŝŶŐ�ƚŚĂƚ�ŬĞĞƉƐ�ƐŽŵĞŽŶĞ�ǁŝƚŚ�Ă�ĚŝƐĂďŝůŝƚǇ�ĨƌŽŵ�ƉĂƌƟĐŝƉĂƟŶŐ�ŝŶ�
ƚŚĞ�ƐŽĐŝĂů�Žƌ�ĞĐŽŶŽŵŝĐ�ůŝĨĞ�ŽĨ�ŽƵƌ�ĐŽŵŵƵŶŝƟĞƐ͘�dŚĞ�ĂĐƚ�ůĂǇƐ�ƚŚĞ�ĨƌĂŵĞǁŽƌŬ�ĨŽƌ�
ƚŚĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ƉƌŽǀŝŶĐĞͲǁŝĚĞ�ŵĂŶĚĂƚŽƌǇ�ƐƚĂŶĚĂƌĚƐ�ŽŶ�ĂĐĐĞƐƐŝďŝůŝƚǇ�ŝŶ�ƚŚĞ�
ĂƌĞĂƐ�ŽĨ�ĐƵƐƚŽŵĞƌ�ƐĞƌǀŝĐĞ͕�ĞŵƉůŽǇŵĞŶƚ͕�ŝŶĨŽƌŵĂƟŽŶ�ĂŶĚ�ĐŽŵŵƵŶŝĐĂƟŽŶƐ͕�
ƚƌĂŶƐƉŽƌƚĂƟŽŶ�ĂŶĚ�ĚĞƐŝŐŶ�ŽĨ�ƉƵďůŝĐ�ƐƉĂĐĞƐ͘

dŚĞ��ĐĐĞƐƐŝďŝůŝƚǇ�^ƚĂŶĚĂƌĚ�ĨŽƌ��ŵƉůŽǇŵĞŶƚ�ŝƐ�ŐĞĂƌĞĚ�ƚŽ�ŵĂŬĞ�ĂĐĐĞƐƐŝďŝůŝƚǇ�Ă�
ƌĞŐƵůĂƌ�ƉĂƌƚ�ŽĨ�ĮŶĚŝŶŐ͕�ŚŝƌŝŶŐ�ĂŶĚ�ƐƵƉƉŽƌƟŶŐ�ĞŵƉůŽǇĞĞƐ�ǁŝƚŚ�ĚŝƐĂďŝůŝƟĞƐ͘�/ƚ�ĐĂůůƐ�
ƵƉŽŶ�ŽƌŐĂŶŝǌĂƟŽŶƐ�ƚŽ͗

ͻ�ůĞƚ�ũŽď�ĂƉƉůŝĐĂŶƚƐ�ŬŶŽǁ�ƚŚĂƚ�ƌĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ�ǁŝůů�ďĞ�ŵŽĚŝĮĞĚ�
ƚŽ�ĂĐĐŽŵŵŽĚĂƚĞ�ƚŚĞŝƌ�ĚŝƐĂďŝůŝƟĞƐ͕�ŝĨ�ƌĞƋƵĞƐƚĞĚ͖

ͻ�ďƵŝůĚ�ƚŚĞ�ĂĐĐĞƐƐŝďŝůŝƚǇ�ŶĞĞĚƐ�ŽĨ�ĞŵƉůŽǇĞĞƐ�ŝŶƚŽ�ƚŚĞŝƌ�ŚƵŵĂŶ�ƌĞƐŽƵƌĐĞƐ�ƉƌĂĐƟĐĞƐ͖

ͻ�ĐƌĞĂƚĞ�Ă�ǁƌŝƩĞŶ�ƉƌŽĐĞƐƐ�ĨŽƌ�ĚĞǀĞůŽƉŝŶŐ�ĂŶĚ�ĚŽĐƵŵĞŶƟŶŐ�ŝŶĚŝǀŝĚƵĂů�
ĂĐĐŽŵŵŽĚĂƟŽŶ�ƉůĂŶƐ�ĨŽƌ�ĞŵƉůŽǇĞĞƐ�ǁŝƚŚ�ĚŝƐĂďŝůŝƟĞƐ͖

ͻ�ŚĞůƉ�ĞŵƉůŽǇĞĞƐ�ƐƚĂǇ�ƐĂĨĞ�ŝŶ�ĂŶ�ĞŵĞƌŐĞŶĐǇ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ƚŚĞŵ�ǁŝƚŚ�
ŝŶĚŝǀŝĚƵĂůŝǌĞĚ�ĞŵĞƌŐĞŶĐǇ�ƌĞƐƉŽŶƐĞ�ŝŶĨŽƌŵĂƟŽŶ�ǁŚĞŶ�ŶĞĐĞƐƐĂƌǇ͘

Ϯ͘��ŚƩƉ͗ͬͬǁǁǁ͘ŽŚƌĐ͘ŽŶ͘ĐĂͬĞŶͬŝǀͲŚƵŵĂŶͲƌŝŐŚƚƐͲŝƐƐƵĞƐͲĂůůͲƐƚĂŐĞƐͲĞŵƉůŽǇŵĞŶƚͬϱͲŝŶƚĞƌǀŝĞǁŝŶŐͲĂŶĚͲŵĂŬŝŶŐͲ
ŚŝƌŝŶŐͲĚĞĐŝƐŝŽŶƐ͘
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c.  Building on Past Work –  
WRDSB supporting documents

i. WRDSB STRATEgIC PlAn

Our Vision describes what we want to achieve:

Inspired learners – Tomorrow’s leaders.

Our mission�ĚĞƐĐƌŝďĞƐ�ƚŚĞ�ĨƵŶĚĂŵĞŶƚĂů�ƌĞĂƐŽŶ�ǁĞ�ĞǆŝƐƚ�ĂŶĚ�ŽƵƌ�ŽǀĞƌͲĂƌĐŚŝŶŐ�ŐŽĂů͗

Waterloo Region District School Board prepares,  
challenges and inspires learners to be engaged,  

connected and contributing global citizens.

Our Values�ĚĞƐĐƌŝďĞ�ƚŚĞ�ĨŽƵŶĚĂƟŽŶĂů�ƉƌŝŶĐŝƉůĞƐ�ƚŚĂƚ�ƵŶĚĞƌƉŝŶ�ƚŚĞ�ǁŽƌŬ�ǁĞ�ĚŽ͕�
ĂŶĚ�ƚŚĂƚ�ƐƚĂŬĞŚŽůĚĞƌƐ�ƐĞĞ�ŝŶ�ĂĐƟŽŶ�ĞǀĞƌǇ�ĚĂǇ͘

ͻ�tĞ�ĞŶĐŽƵƌĂŐĞ�Ă�ĐƵůƚƵƌĞ�ŽĨ�ĞĚƵĐĂƟŽŶĂů�ĞǆĐĞůůĞŶĐĞ�ĂŶĚ�ĐŽŶƟŶƵŽƵƐ�
ŝŵƉƌŽǀĞŵĞŶƚ�ƚŚƌŽƵŐŚ�ƐƚƌĂƚĞŐŝĐ�ŝŶŶŽǀĂƟŽŶ�ĂŶĚ�ĐŽůůĂďŽƌĂƟŽŶ͘

ͻ�tĞ�ŝŶƐƉŝƌĞ�ŚŽƉĞ�ĂŶĚ�ŽƉƟŵŝƐŵ�ĨŽƌ�ŽƵƌ�ůĞĂƌŶĞƌƐ�ďǇ�ƐĞƫŶŐ�ŚŝŐŚ�ĞǆƉĞĐƚĂƟŽŶƐ͕�
ĨŽƐƚĞƌŝŶŐ�ƌĞƐƉĞĐƞƵů�ƌĞůĂƟŽŶƐŚŝƉƐ�ĂŶĚ�ďĞůŝĞǀŝŶŐ�ŝŶ�ƚŚĞ�ƐƵĐĐĞƐƐ�ŽĨ�ĞǀĞƌǇ�ƐƚƵĚĞŶƚ͘

ͻ�tĞ�ĐƵůƟǀĂƚĞ�Ă�ƐĂĨĞ͕�ŝŶĐůƵƐŝǀĞ͕�ĞƋƵŝƚĂďůĞ�ůĞĂƌŶŝŶŐ�ĐŽŵŵƵŶŝƚǇ�ƚŚĂƚ�ŝƐ�ĐŚĂƌĂĐƚĞƌŝǌĞĚ�
ďǇ�ŝŶƚĞŐƌŝƚǇ͕ �ƐƚƌŽŶŐ�ĐŽŵŵƵŶŝƚǇ�ƉĂƌƚŶĞƌƐŚŝƉƐ�ĂŶĚ�ƐŽĐŝĂů�ƌĞƐƉŽŶƐŝďŝůŝƚǇ͘

KƵƌ�^ƚƌĂƚĞŐŝĐ��ŝƌĞĐƟŽŶƐ�ĚĞƐĐƌŝďĞ�ŽƵƌ�ŐŽĂůƐ�ĂŶĚ�ĂƐƉŝƌĂƟŽŶƐ͘�dŚĞǇ�ĂƌĞ�ƚŚĞ�ĐƌŝƟĐĂů�
ĨĞǁ�ŝŶŇƵĞŶĐĞƐ�ƚŚĂƚ�ǁŝůů�ŐƵŝĚĞ�Ăůů�ŽƵƌ�ǁŽƌŬ�ŝŶ�ƚŚĞ�ĐŽŵŝŶŐ�ǇĞĂƌƐ͗

ͻ��ŶŐĂŐĞ�ƐƚƵĚĞŶƚƐ͕�ĨĂŵŝůŝĞƐ͕�ƐƚĂī�ĂŶĚ�ĐŽŵŵƵŶŝƟĞƐ͘

ͻ�Foster wellness and well being.

ͻ�Pursue student achievement and success for all.

ͻ�Embrace diversity and inclusion.

ͻ��ŚĂŵƉŝŽŶ�ƋƵĂůŝƚǇ�ƉƵďůŝĐ�ĞĚƵĐĂƟŽŶ͘

ͻ�WƌŽŵŽƚĞ�ĨŽƌǁĂƌĚ�ƚŚŝŶŬŝŶŐ͘�

KƵƌ�ƉůĂŶ�ĨŽƌ��ŶƐƵƌŝŶŐ�&Ăŝƌ͕ �/ŶĐůƵƐŝǀĞ�ĂŶĚ��ƋƵŝƚĂďůĞ�,ŝƌŝŶŐ�WƌĂĐƟĐĞƐ is closely 
ĂůŝŐŶĞĚ�ƚŽ�ŽƵƌ��ŽĂƌĚ Ɛ͛�ŽǀĞƌĂůů�^ƚƌĂƚĞŐŝĐ�WůĂŶ͘�tĞ�ŚĂǀĞ�ĐŽŵŵŝƩĞĚ͕�ƚŚƌŽƵŐŚ�ŽƵƌ�
ƐƚƌĂƚĞŐŝĐ�ƉůĂŶ͕�ƚŽ�ƉůĂĐŝŶŐ�Ă�ŚŝŐŚ�ǀĂůƵĞ�ŽŶ�ĐƵůƟǀĂƟŶŐ�Ă�͞ƐĂĨĞ͕�ŝŶĐůƵƐŝǀĞ͕�ĞƋƵŝƚĂďůĞ�
ůĞĂƌŶŝŶŐ�ĐŽŵŵƵŶŝƚǇ͘͟ �&ƵƌƚŚĞƌ͕ �ǁĞ�ŽƵƚůŝŶĞĚ�ĞŵďƌĂĐŝŶŐ�ĚŝǀĞƌƐŝƚǇ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ�ĂƐ� 
Ă�ƐƚƌĂƚĞŐŝĐ�ĚŝƌĞĐƟŽŶ͘�/ƚ�ŝƐ�ŶŽƚ�ĚŝĸĐƵůƚ�ƚŽ�ŵĂŬĞ�ƚŚĞ�ĞǆƉůŝĐŝƚ�ĐŽŶŶĞĐƟŽŶ�ďĞƚǁĞĞŶ�
ƚŚŝƐ�ĚŽĐƵŵĞŶƚ�ĂŶĚ�ƚŚĞ�ǀĂůƵĞ�ƐƚĂƚĞŵĞŶƚ�ĂŶĚ�ƐƚƌĂƚĞŐŝĐ�ĚŝƌĞĐƟŽŶ�ŝĚĞŶƟĮĞĚ͘
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&ƵƌƚŚĞƌ͕ �tZ�^��ďĞůŝĞǀĞƐ�ƚŚĂƚ�Ă�ƐƚƌŽŶŐ�ĐĂƐĞ�ĐĂŶ�ďĞ�ŵĂĚĞ�ƚŽ�ƐƵŐŐĞƐƚ�ƚŚĂƚ�ƚŚĞƌĞ�
ĂƌĞ�ŵĂŶǇ�ŝŵƉůŝĐŝƚ�ĐŽŶŶĞĐƟŽŶƐ�ĂƐ�ǁĞůů͘�tĞ�ďĞůŝĞǀĞ�ƚŚĂƚ�ƚŚĞ�ƐƚƌĂƚĞŐŝĞƐ�ǁĞ�ŚĂǀĞ�
ŽƵƚůŝŶĞĚ�ĨŽƌ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ŽƵƌ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ĂƌĞ�ŝŵƉůŝĐŝƚůǇ�ĐŽŶŶĞĐƚĞĚ�ƚŽ�ĞǀĞƌǇ�
ĂƐƉĞĐƚ�ŽĨ�ŽƵƌ�ƐƚƌĂƚĞŐŝĐ�ƉůĂŶ͘�dŚĞ�ŵŽƐƚ�ŝŵƉŽƌƚĂŶƚ�ĂŶĚ�ŝŵƉĂĐƚĨƵů�ƌĞƐŽƵƌĐĞ�
ĂǀĂŝůĂďůĞ�ƚŽ�ƵƐ�ŝŶ�ŵŽǀŝŶŐ�ŽƵƌ�^ƚƌĂƚĞŐŝĐ�WůĂŶ�ĨŽƌǁĂƌĚ�ĂƌĞ�ƚŚĞ�ƉĞŽƉůĞ�ǁĞ�ŚŝƌĞ͘�
KƉĞƌĂƟŽŶĂůŝǌŝŶŐ�ŽƵƌ�ƐƚƌĂƚĞŐŝĐ�ƉůĂŶ�ĚĞƉĞŶĚƐ�ƵƉŽŶ�ŽƵƌ�ĂďŝůŝƚǇ�ƚŽ�ŚŝƌĞ�Ă�ƐƚƌŽŶŐ͕�
ĚŝǀĞƌƐĞ͕�ĞīĞĐƟǀĞ�ĂŶĚ�ŚĞĂůƚŚǇ�ǁŽƌŬĨŽƌĐĞ͘

ii͘��Yh/dz��h�/d�Z�WKZd�ΈD�z�ϮϬϬϳΉ͘�

�Ŷ�ŝŶƚĞƌŶĂů�ĂƵĚŝƚ�ĐŽŶĚƵĐƚĞĚ�ĨŽƌ�ƚŚĞ�ƉƵƌƉŽƐĞ�ŽĨ�ŝĚĞŶƟĨǇŝŶŐ�ďĞƐƚ�ƉƌĂĐƟĐĞƐ�ĂŶĚ�
ƉŽƚĞŶƟĂů�ŐĂƉƐ�ĂƌŽƵŶĚ�ĞƋƵŝƚǇ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ�Ăƚ�ƚŚĞ�ƐĐŚŽŽů�ďŽĂƌĚ�ƉƌŽĚƵĐĞĚ�ƚŚĞ�
ĨŽůůŽǁŝŶŐ�ƌĞĐŽŵŵĞŶĚĂƟŽŶ�ǁŝƚŚ�ƌĞƐƉĞĐƚ�ƚŽ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͗�

��ƌĞĐƌƵŝƚŵĞŶƚ�ƐƚƌĂƚĞŐǇ�ŶĞĞĚƐ�ƚŽ�ďĞ�ĞƐƚĂďůŝƐŚĞĚ�ƚŽ�ĂƩƌĂĐƚ�ĂŶĚ�ƌĞĐƌƵŝƚ�ŵŽƌĞ�ǀŝƐŝďůĞ�ŵŝŶŽƌŝƟĞƐ�ŝŶƚŽ�ƚŚĞ�
tĂƚĞƌůŽŽ�ZĞŐŝŽŶ��^�͘�dŚŝƐ�ƐƚƌĂƚĞŐǇ�ƐŚŽƵůĚ�ŝŶĐůƵĚĞ�ƌĞǀŝƐŝŶŐ�ĂŶĚ�ƵƉĚĂƟŶŐ�ƚŚĞ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ��^�͛Ɛ�
ƌĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�ƐĞůĞĐƟŽŶ�ƉƌŽĐĞƐƐ�ƚŽ�ĞŶƐƵƌĞ�ŝƚ�ŝƐ�ŝŶĐůƵƐŝǀĞ͘�/ƚ�ƐŚŽƵůĚ�ĂůƐŽ�ŝŶĐůƵĚĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ƚƌĂŝŶŝŶŐ�
ĨŽƌ�Ăůů�ĂĚŵŝŶŝƐƚƌĂƚŽƌƐ�ƚŽ�ĞŶƐƵƌĞ�ƚŚĞŝƌ�ƌĞĐƌƵŝƚŵĞŶƚ�ƐƚƌĂƚĞŐŝĞƐ�ĂŶĚ�ƋƵĞƐƟŽŶƐ�ĂƌĞ�ŶŽƚ�ďŝĂƐĞĚ�ƚŽǁĂƌĚƐ�
ĞƵƌŽĐĞŶƚƌŝĐ�ďĂĐŬŐƌŽƵŶĚƐ͘�&ŝŶĂůůǇ͕�Ă�ƐƚƌŽŶŐ�ƉĂƌƚŶĞƌƐŚŝƉ�ǁŝƚŚ�dĞĂĐŚĞƌ͛Ɛ��ŽůůĞŐĞƐ�ĂŶĚ�ƉĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ�
ƚŚĞ��ŶŚĂŶĐĞĚ�>ĂŶŐƵĂŐĞ�dƌĂŝŶŝŶŐ�WƌŽŐƌĂŵ�ĨŽƌ�dĞĂĐŚĞƌƐ�ŵŝŐŚƚ�ƉƌŽǀŝĚĞ�Ă�ƉƌŽĂĐƟǀĞ�ĂƉƉƌŽĂĐŚ�ƚŽ�
ĂƩƌĂĐƟŶŐ�ǀŝƐŝďůĞ�ŵŝŶŽƌŝƚǇ�ĐĂŶĚŝĚĂƚĞƐ͘��ůƐŽ͕�ƚŚĞ�ŶĞƉŽƟƐŵ�ƉŽůŝĐǇ�ƐŚŽƵůĚ�ďĞ�ĐĂƌĞĨƵůůǇ�ƌĞǀŝĞǁĞĚ�ƚŽ�
ĞŶƐƵƌĞ�ĞƋƵŝƚĂďůĞ�ƌĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�ƐĞůĞĐƟŽŶ�ƉƌĂĐƟĐĞƐ�ĂƌĞ�ƵƐĞĚ�ǁŝƚŚ�ĨĂŵŝůǇ�ŵĞŵďĞƌƐ͘�

iii. BOARD POlICy 1008: EquITy AnD InCluSIOn. 

dŚĞ��ŽĂƌĚ Ɛ͛�ƉŽůŝĐǇ�ǁŝƚŚ�ƌĞƐƉĞĐƚ�ƚŽ��ƋƵŝƚǇ�ĂŶĚ�/ŶĐůƵƐŝŽŶ�ŵĂŶĚĂƚĞƐ�ƚŚĂƚ�ƉƌĂĐƟĐĞƐ�
ǁŝůů�ďĞ�ĚĞǀĞůŽƉĞĚ͕�ƵŶĚĞƌƐƚŽŽĚ͕�ŝŵƉůĞŵĞŶƚĞĚ͕�ĂŶĚ�ĐŽŶƟŶƵĂůůǇ�ĞǀĂůƵĂƚĞĚ�ƚŽ�ĞŶƐƵƌĞ�
ĨĂŝƌ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ĞŵƉůŽǇŵĞŶƚ�ŽƉƉŽƌƚƵŶŝƟĞƐ͘�&ƵƌƚŚĞƌ͕ �ŝƚ�ĚŝƌĞĐƚƐ�ƚŚĂƚ�ƚŚĞ��ŽĂƌĚ�ǁŝůů�
͞ƐĞĞŬ�ŽƵƚ�ĂŶĚ�ƌĞŵŽǀĞ�ƐǇƐƚĞŵŝĐ�ĂŶĚ�ĂƫƚƵĚŝŶĂů�ďĂƌƌŝĞƌƐ�ĂŶĚ�ďŝĂƐĞƐ�ƚŽ�ůĞĂƌŶŝŶŐ�ĂŶĚ�
ĞŵƉůŽǇŵĞŶƚ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŚĂƚ�ŚĂǀĞ�Ă�ĚŝƐĐƌŝŵŝŶĂƚŽƌǇ�ĞīĞĐƚ�ŽŶ�ĂŶǇ�ŝŶĚŝǀŝĚƵĂů͘͟ �

iv. BOARD POlICy 5010: EmPlOymEnT AnD PlACEmEnT Of RElATIVES. 

dŚĞ��ŽĂƌĚ�ŚĂƐ�ƐƚĂƚĞĚ�ƚŚƌŽƵŐŚ�ƉŽůŝĐǇ�ƚŚĂƚ͕�͞�ŵƉůŽǇĞĞƐ�ŽĨ�ƚŚĞ��ŽĂƌĚ�ĂƌĞ�ŶŽƚ�ƚŽ�
ŝŶŝƟĂƚĞ�ŶŽƌ�ƉĂƌƟĐŝƉĂƚĞ�ŝŶ��ŽĂƌĚ�ĚĞĐŝƐŝŽŶƐ�ŝŶǀŽůǀŝŶŐ�Ă�ĐůŽƐĞ�ƌĞůĂƟǀĞ͕�ǁŚŝĐŚ�ŝŶĐůƵĚĞƐ͕�
ďƵƚ�ŝƐ�ŶŽƚ�ůŝŵŝƚĞĚ�ƚŽ�ŝŶŝƟĂů�ĂƉƉŽŝŶƚŵĞŶƚƐ͕�ƌĞĂƉƉŽŝŶƚŵĞŶƚƐ͕�ƉƌŽŵŽƟŽŶƐ͕�ĞǀĂůƵĂƟŽŶƐ͕�
ƐĂůĂƌǇ�ĐŚĂŶŐĞƐ�Žƌ�ŐƌĂŶƟŶŐ�ůĞĂǀĞƐ�ŽĨ�ĂďƐĞŶĐĞƐ͘͟

v.  RACIAlIzED AnD ABORIgInAl EDuCATORS mEnTORSHIP  
WZK'Z�D�ΈϮϬϭϯΉ͘

dŚŝƐ�ĞŵĞƌŐŝŶŐ�ƉƌŽŐƌĂŵ�ƐƚĞŵƐ�ĨƌŽŵ�ŽƵƌ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƌĞŵŽǀŝŶŐ�ƐǇƐƚĞŵŝĐ�ďĂƌƌŝĞƌƐ�
ƚŽ�ĞƋƵĂůŝƚǇ�ŽĨ�ŽƵƚĐŽŵĞƐ�ǁŝƚŚ�ƚŚĞ�Ăŝŵ�ŽĨ�ĞƋƵŝƚĂďůĞ�ƌĞƉƌĞƐĞŶƚĂƟŽŶ�ŽĨ�ƌĂĐŝĂůŝǌĞĚ�
ĂŶĚ��ďŽƌŝŐŝŶĂů�ĞĚƵĐĂƚŽƌƐ�ŝŶ�ƌŽůĞƐ�ŽĨ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ĂŶĚ�ůĞĂĚĞƌƐŚŝƉ͘���ƌĞĐĞŶƚůǇ�
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ĐŽŵƉůĞƚĞĚ�ƚŚŝƌĚͲƉĂƌƚǇ�ƌĞǀŝĞǁ�ŽĨ�ĞǆŝƐƟŶŐ�ƉƌĂĐƟĐĞƐ�ĂŶĚ�ĨŽĐƵƐ�ŐƌŽƵƉ�ƐĞƐƐŝŽŶƐ�ǁŝƚŚ�
tZ�^��ƐĞůĨͲŝĚĞŶƟĮĞĚ�ƌĂĐŝĂůŝǌĞĚ�ĞĚƵĐĂƚŽƌƐ�ĂŶĚ�ĂĚŵŝŶŝƐƚƌĂƚŽƌƐ�ƉƌŽǀŝĚĞƐ�ŚĞůƉĨƵů�
ĐŽŶƚĞǆƚ�ĂŶĚ�ƌĞĐŽŵŵĞŶĚƐ�ƐƚƌĂƚĞŐŝĞƐ�ĨŽƌ�ŝŵƉƌŽǀĞŵĞŶƚ�ŐŽŝŶŐ�ĨŽƌǁĂƌĚ͘

��ĨŽƵŶĚĂƟŽŶĂů�ƌĞƉŽƌƚ�ǁĂƐ�ĐŽŵŵŝƐƐŝŽŶĞĚ�ďǇ�tZ�^��ĂŶĚ�ĐŽŵƉůĞƚĞĚ�ďǇ�ƚŚĞ�
^ƵƐƚĂŝŶĂďůĞ�^ŽĐŝĞƟĞƐ��ŽŶƐƵůƟŶŐ�'ƌŽƵƉ͕�Racialized and Aboriginal Educators 
Mentorship Program�;ϮϬϭϯͿ͘�dŚĞ�ƌĞƉŽƌƚ�ƉƌŽǀŝĚĞƐ�ŝŵƉŽƌƚĂŶƚ�ĐŽŶƚĞǆƚ�ĂŶĚ�
ĐŽŶƐŝĚĞƌĂƟŽŶƐ�ƉƌŝŽƌ�ƚŽ�ŽƵƚůŝŶŝŶŐ�ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ�ĨŽƌ�ĂĚĚƌĞƐƐŝŶŐ�ŝƐƐƵĞƐ� 
ĂŶĚ�ĐŚĂůůĞŶŐĞƐ�ƚŚĂƚ�ǁĞƌĞ�ŝĚĞŶƟĮĞĚ͘�/ŶĐůƵĚĞĚ�ŝŶ�ƚŚĞ�ĮŶĚŝŶŐƐ�ŝƐ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�
ƉĞƌƟŶĞŶƚ�ŝŶĨŽƌŵĂƟŽŶ͗

dŚĞ�ŐĞŶĞƌĂů�ƉŽƉƵůĂƟŽŶ�ŽĨ��ĂŶĂĚĂ�ŝƐ�ƌĂƉŝĚůǇ�ĚŝǀĞƌƐŝĨǇŝŶŐ͕�ĂŶĚ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ�ŝƐ�ŶŽ�ĞǆĐĞƉƟŽŶ�ƚŽ�ƚŚŝƐ�
ƚƌĞŶĚ͘�/Ŷ�ϮϬϬϲ͕�ϮϮ͘ϯй�ŽĨ�ƌĞƐŝĚĞŶƚƐ�ŽĨ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ�ǁĞƌĞ�ďŽƌŶ�ŽƵƚƐŝĚĞ�ŽĨ��ĂŶĂĚĂ͕�ĂŶĚ�ĨƌŽŵ�ϮϬϬϭͲ
ϮϬϬϲ͕�ƚŚĞ�ŝŵŵŝŐƌĂŶƚ�ƉŽƉƵůĂƟŽŶ�ŐƌĞǁ�ďǇ�ϭϯ͘ϱй�ʹ�ĂůŵŽƐƚ�ƚǁŝĐĞ�ƚŚĞ�ŝŶĐƌĞĂƐĞ�ƐĞĞŶ�ŝŶ�ƚŚĞ�ŶŽŶͲŝŵŵŝŐƌĂŶƚ�
ƉŽƉƵůĂƟŽŶ͕�ĂŶĚ�ƚŚŝƐ�ŐƌŽǁƚŚ�ŝƐ�ĞǆƉĞĐƚĞĚ�ƚŽ�ĐŽŶƟŶƵĞ͘�/Ŷ�ƚŚĞ�ůĂƚĞƐƚ�ĐĞŶƐƵƐ�ĚĂƚĂ�ĐŽǀĞƌŝŶŐ�ƚŚĞ�ƉĞƌŝŽĚ�ĨƌŽŵ�
ϮϬϬϭ�ƚŽ�ϮϬϬϲ͕�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ�ǁĂƐ�ĨŽƵŶĚ�ƚŽ�ďĞ�ŽŶĞ�ŽĨ�ƚŚĞ�ƚŽƉ�ƚĞŶ�ĚĞƐƟŶĂƟŽŶƐ�ĨŽƌ�ŶĞǁ�ŝŵŵŝŐƌĂŶƚƐ� 
ƚŽ��ĂŶĂĚĂ͕�ĂŶĚ�ŽŶĞ�ŽĨ�ƚŚĞ�ƚŽƉ�ĮǀĞ�ŝŶ�KŶƚĂƌŝŽϯ͘ dŚŝƐ�ŝŶĐƌĞĂƐĞ�ŝŶ�ŝŵŵŝŐƌĂƟŽŶ�ƌĞƉƌĞƐĞŶƚƐ�Ă�ƐŚŝŌ�ŝŶ�ƚŚĞ�
ĚĞŵŽŐƌĂƉŚŝĐƐ�ŽĨ�ƚŚĞ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ�ƚŽ�ŝŶĐůƵĚĞ�ĂŶ�ŝŶĐƌĞĂƐĞĚ�ŶƵŵďĞƌ�ŽĨ�ƌĂĐŝĂůŝǌĞĚ�ƉĞŽƉůĞ͘�/Ŷ�ĂĚĚŝƟŽŶ�
ƚŽ�ƚŚĞ�ŝŶĐƌĞĂƐĞ�ŝŶ�ŝŵŵŝŐƌĂƟŽŶ͕�ƚŚĞ��ďŽƌŝŐŝŶĂů�ƉŽƉƵůĂƟŽŶ�ŽĨ�tĂƚĞƌůŽŽ�ƌĞŐŝŽŶ͕�ĞƐƟŵĂƚĞĚ�ƚŽ�ďĞ�ĂƐ�ŚŝŐŚ�
ĂƐ�ϯй�ŽĨ�ƚŚĞ�ƚŽƚĂů�ƉŽƉƵůĂƟŽŶ͕�ĐŽŶƟŶƵĞƐ�ƚŽ�ŐƌŽǁ�Ăƚ�Ă�ĨĂƐƚĞƌ�ƌĂƚĞ�ƚŚĂŶ�ƚŚĞ�ŶŽŶͲĂďŽƌŝŐŝŶĂů�ƉŽƉƵůĂƟŽŶ4͘�

tŚŝůĞ�ƚŚŝƐ�ŝŶĐƌĞĂƐĞ�ŝŶ�ŝŵŵŝŐƌĂƟŽŶ�ĂŶĚ�ƵƌďĂŶŝǌĂƟŽŶ�ŽĨ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ��ďŽƌŝŐŝŶĂů�ƉĞŽƉůĞ�ŚĂƐ�ĂĚĚĞĚ�
ŵŽŵĞŶƚƵŵ�ĂŶĚ�ǀŝƐŝďŝůŝƚǇ�ƚŽ�ŝƐƐƵĞƐ�ŽĨ�ĚŝǀĞƌƐŝƚǇ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ͕��ĂŶĂĚĂ�ŚĂƐ�ůŽŶŐ�ďĞĞŶ�ŚŽŵĞ�ŶŽƚ�ŽŶůǇ�ƚŽ�
ŶĞǁ�ŝŵŵŝŐƌĂŶƚƐ͕�ďƵƚ�ĂůƐŽ�ƚŽ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ��ďŽƌŝŐŝŶĂů�ƉĞŽƉůĞ͘�,ŝƐƚŽƌŝĐĂůůǇ͕��ĂŶĂĚĂ�ŚĂƐ�ĨĂĐĞĚ�ŵĂŶǇ�
ŝƐƐƵĞƐ�ĂƌŽƵŶĚ�ďŽƚŚ�ŝŵŵŝŐƌĂƟŽŶ�ƉŽůŝĐŝĞƐ�ĞǆĐůƵĚŝŶŐ�ŶŽŶͲǁŚŝƚĞ�ƉĞŽƉůĞϱ͕�ĂŶĚ�ďĂƌƌŝĞƌƐ�ƚŽ�ĞƋƵŝƚǇ�ĂŶĚ�
ŝŶĐůƵƐŝŽŶ�ĨŽƌ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ��ďŽƌŝŐŝŶĂů�ƉĞŽƉůĞ�ůŝǀŝŶŐ�ŝŶ��ĂŶĂĚĂ�ŝŶ�ĞĚƵĐĂƟŽŶ�ĂŶĚ�ĞŵƉůŽǇŵĞŶƚϲ͘�

tŚŝůĞ�ŶŽ�ƐƚƵĚŝĞƐ�ŚĂǀĞ�ďĞĞŶ�ĐŽŶĚƵĐƚĞĚ�ŝŶ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ�ƐƉĞĐŝĮĐĂůůǇ7͕�ƚŚĞƌĞ�ŝƐ�ĞǀŝĚĞŶĐĞ�ƚŚĂƚ�ƚŚĞ�
ƌĞƉƌĞƐĞŶƚĂƟŽŶ�ŽĨ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ��ďŽƌŝŐŝŶĂů�ƉĞŽƉůĞ�ŝŶ�ƚŚĞ�ĞĚƵĐĂƟŽŶ�ƐǇƐƚĞŵ͕�ĂŶĚ�ƉĂƌƟĐƵůĂƌůǇ�ŝŶ�ƉŽƐŝƟŽŶƐ�
ŽĨ�ůĞĂĚĞƌƐŚŝƉ�ĂŶĚ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ŝŶ��ĂŶĂĚŝĂŶ�ƐĐŚŽŽůƐ�ŝƐ�ŶŽƚ�ŬĞĞƉŝŶŐ�ƉĂĐĞ�ǁŝƚŚ�ƚŚĞ�ƌĂƉŝĚ�ĚŝǀĞƌƐŝĮĐĂƟŽŶ�
ŽĨ�ƚŚĞ�ŐĞŶĞƌĂů�ƉŽƉƵůĂƟŽŶ͘��ƐŝĚĞ�ĨƌŽŵ�ƚŚĞ�ŵŽƌĂů�ŝŵƉĞƌĂƟǀĞ�ĨŽƌ�ǁŽƌŬƉůĂĐĞ�ĚŝǀĞƌƐŝƚǇ�ĂŶĚ�ĞƋƵŝƚǇ͕�ƚŚĞƌĞ� 
ŝƐ�ĐůĞĂƌ�ĞǀŝĚĞŶĐĞ�ƚŚĂƚ�ĂĐƟŽŶ�ŝƐ�ŶĞĞĚĞĚ�ƚŽ�ŝŵƉƌŽǀĞ�ƌĞƉƌĞƐĞŶƚĂƟŽŶ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ�ŽĨ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ�
�ďŽƌŝŐŝŶĂů�ƚĞĂĐŚĞƌƐ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ďĞƩĞƌ�ŵĞĞƚ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�Ă�ĚŝǀĞƌƐĞ�ƐƚƵĚĞŶƚ�ƉŽƉƵůĂƟŽŶ͕�ĂƐ�ƌĞŇĞĐƚĞĚ� 
ŝŶ�ƚŚĞ�KŶƚĂƌŝŽ��ƋƵŝƚǇ�ĂŶĚ�/ŶĐůƵƐŝǀĞ��ĚƵĐĂƟŽŶ�^ƚƌĂƚĞŐǇ͘�

ϯ͘��DĐEĂŵĂƌĂ͕�,ŽǁƐŽŶ͕�'ƵŶƚĞƌ�Θ�&ƌǇĞƌƐ�;ϮϬϭϬͿ͘�dŚĞ�ůĞĂĚĞƌƐŚŝƉ�ĂƐƉŝƌĂƟŽŶƐ�ĂŶĚ�ĐĂƌĞĞƌƐ�ŽĨ�ďůĂĐŬ�ĂŶĚ�ŵŝŶŽƌŝƚǇ�ĞƚŚŶŝĐ�ƚĞĂĐŚĞƌƐ͘���ƌĞƉŽƌƚ�
ƉƌĞƉĂƌĞĚ�ĨŽƌ�E�^htd�ĂŶĚ�EĂƟŽŶĂů��ŽůůĞŐĞ�ĨŽƌ�>ĞĂĚĞƌƐŚŝƉ�ŽĨ�^ĐŚŽŽůƐ�ĂŶĚ��ŚŝůĚƌĞŶ Ɛ͛�^ĞƌǀŝĐĞƐ͘�&ƵƌƚŚĞƌ͕ �ŶŽƚĞ�ƚŚĂƚ͗�/Ŷ�ϮϬϬϲ͕�ϲϭ͕ϵϴϬ�ƉĞŽƉůĞ� 
ŝŶ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ�ŝĚĞŶƟĮĞĚ�ƚŚĞŵƐĞůǀĞƐ�ĂƐ�Ă�ǀŝƐŝďůĞ�ŵŝŶŽƌŝƚǇ͕ �ƌĞƉƌĞƐĞŶƟŶŐ�ϭϯ͘ϭй�ŽĨ�ƚŚĞ�ƚŽƚĂů�ƉŽƉƵůĂƟŽŶ͘�dŚŝƐ�ǁĂƐ�Ă�ϰϬй�ŝŶĐƌĞĂƐĞ�ĨƌŽŵ�
ƚŚĞ�ϮϬϬϭ�ĐĞŶƐƵƐ͘��Ɛ�ŝŶĚŝĐĂƚĞĚ�ŝŶ�&ŝŐƵƌĞ�Ϯ͕�ƚŚĞ�ŵŽƐƚ�ĐŽŵŵŽŶ�ǀŝƐŝďůĞ�ŵŝŶŽƌŝƟĞƐ�ǁĞƌĞ�^ŽƵƚŚ�ƐŝĂŶ�;ϭϲ͕ϰϭϬ�ƉĞŽƉůĞͿ͕��ůĂĐŬ�;ϵ͕ϱϭϬ�ƉĞŽƉůĞͿ� 
ĂŶĚ��ŚŝŶĞƐĞ�;ϵ͕ϭϵϱ�ƉĞŽƉůĞͿ͘�&ŝůŝƉŝŶŽ�ƐĂǁ�ƚŚĞ�ŐƌĞĂƚĞƐƚ�ƉĞƌĐĞŶƚ�ŝŶĐƌĞĂƐĞ͕�ŐƌŽǁŝŶŐ�ďǇ�ϳϳй�ƐŝŶĐĞ�ϮϬϬϭ͕�ǁŚŝůĞ��ŚŝŶĞƐĞ�ƐĂǁ�ƚŚĞ�ŶĞǆƚ�ŚŝŐŚĞƐƚ�
ŝŶĐƌĞĂƐĞ�Ăƚ�ϱϱй͘�ŚƩƉ͗ͬͬǁǁǁ͘ƌĞŐŝŽŶŽĨǁĂƚĞƌůŽŽ͘ĐĂͬĞŶͬĚŝƐĐŽǀĞƌŝŶŐdŚĞZĞŐŝŽŶͬƌĞƐŽƵƌĐĞƐͬ�ƵůůĞƟŶͺϴ͘ƉĚĨ

ϰ͘��ZĞŐŝŽŶĂů�DƵŶŝĐŝƉĂůŝƚǇ�ŽĨ�tĂƚĞƌůŽŽ�;ϮϬϭϭͿ�tĂƚĞƌůŽŽ�ZĞŐŝŽŶ�WƌŽĮůĞ͗�^ƚĂƟƐƟĐƐ͕�dƌĞŶĚƐ�Θ�&ŽƌĞĐĂƐƚƐ.  
ZĞƚƌŝĞǀĞĚ�ĨƌŽŵ�ŚƩƉ͗ͬͬǁǁǁ͘ƌĞŐŝŽŶŽĨǁĂƚĞƌůŽŽ͘ĐĂͬĞŶͬƌĞŐŝŽŶĂů'ŽǀĞƌŶŵĞŶƚͬƌĞƐŽƵƌĐĞƐͬǁĂƚĞƌůŽŽƌĞŐŝŽŶƉƌŽĮůĞ͘ƉĚĨ

ϱ͘���͘Ő͘��ĂŶĂĚŝĂŶ�/ŵŵŝŐƌĂƟŽŶ��Đƚ�ŽĨ�ϭϵϭϬ

ϲ͘���ďĞůůĂ͕�Z͘�^͘�;ϭϵϴϰͿ͘�ZĞƉŽƌƚ�ŽĨ�ƚŚĞ��ŽŵŵŝƐƐŝŽŶ�ŽŶ��ƋƵĂůŝƚǇ�ŝŶ��ŵƉůŽǇŵĞŶƚ.

ϳ͘��̂ ƚĂƟƐƟĐƐ�ŽŶ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ��ďŽƌŝŐŝŶĂů�ƉĞŽƉůĞ�ŝŶ�ǁŽƌŬƉůĂĐĞƐ�ĂƌĞ�ĚŝĸĐƵůƚ�ƚŽ�ĐĂƉƚƵƌĞ͕�ĂƐ�ƚŚŝƐ�ǁŽƵůĚ�ƌĞƋƵŝƌĞ�ĞŵƉůŽǇĞĞƐ�ƚŽ�ƐĞůĨͲŝĚĞŶƟĨǇ͕ � 
ǁŚŝĐŚ�ƚŚĞǇ�ŚĂǀĞ�ƚŚĞ�ƌŝŐŚƚ�ƚŽ�ƌĞĨƵƐĞ�ƵŶĚĞƌ�ƉƌŝǀĂĐǇ�ĂŶĚ�ĂŶƟͲĚŝƐĐƌŝŵŝŶĂƟŽŶ�ƉŽůŝĐŝĞƐ͘
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dŚĞ�ĮŶĚŝŶŐƐ�ŝŶĐůƵĚĞĚ�ŵĂŶǇ�ĂĚĚŝƟŽŶĂů�ŚĞůƉĨƵů�ŝŶƐŝŐŚƚƐ�ĨŽƌ�ĐŽŶƐŝĚĞƌĂƟŽŶ͘��Ɛ� 
ĂŶ�ĞǆĂŵƉůĞ͕�ǁĞ�ŶŽƚĞ�ƚŚĂƚ�ƚŚĞ�ƌĞƉŽƌƚ�ŝŶĚŝĐĂƚĞƐ�ƚŚĂƚ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ��ďŽƌŝŐŝŶĂů�
ĞĚƵĐĂƚŽƌƐ�͞ŚŝŐŚůŝŐŚƚĞĚ�ƚŚĞ�ĞǆƉĞƌŝĞŶĐĞƐ�ŽĨ�ůŽŶĞůŝŶĞƐƐ�ĂŶĚ�ŝƐŽůĂƟŽŶ�ƚŚĞǇ�ĨĂĐĞĚ� 
ĂƐ�ƌĂĐŝĂůŝǌĞĚ�ĂŶĚ��ďŽƌŝŐŝŶĂů�ƉĞŽƉůĞ�ĂŵŽŶŐ�Ă�ƉƌĞĚŽŵŝŶĂŶƚůǇ�ǁŚŝƚĞ�ƐƚĂī͕�ĂŶĚ� 
ƚŚĞ�ŝŵƉŽƌƚĂŶĐĞ�ŽĨ�ƌĞĐŽŐŶŝǌŝŶŐ�ƚŚĞŝƌ�ĞǆƉĞƌŝĞŶĐĞƐ�ŽĨ�ĐƵůƚƵƌĂů�ĞǆĐůƵƐŝŽŶ͘͟ �

vi.  guIDElInES fOR EmPlOyEE CAnDIDATE SCREEnIng,  
InTERVIEWIng AnD SElECTIOn  
(issued by Human Resource Services on June 1, 2012). 

dŚŝƐ�ĚŽĐƵŵĞŶƚ�ĐŽŵƉůĞŵĞŶƚƐ�ĞǆŝƐƚŝŶŐ��ĚŵŝŶŝƐƚƌĂƚŝǀĞ�WƌŽĐĞĚƵƌĞ�ϯϯϳϬ͗�
�ŽŶĚƵĐƟŶŐ�/ŶƚĞƌǀŝĞǁƐ�ĂŶĚ�ŝƐ�ŝŶƚĞŶĚĞĚ�ƚŽ�ƉƌŽǀŝĚĞ�ďĞƐƚͲƉƌĂĐƟĐĞ�ĚŝƌĞĐƟŽŶ�ǁŝƚŚ�
ƌĞƐƉĞĐƚ�ƚŽ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ĂŶĚ�ǁŝƚŚ�ĂŶ�ĞǇĞ�ŽŶ�͞ĨĂŝƌŶĞƐƐ͕�ĞƋƵŝƚǇ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ͘͟ �
dŚĞ�ĚŽĐƵŵĞŶƚ�ƉŽŝŶƚƐ�ƚŽ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ĂƐ�ŝŶĚŝĐĂƚŽƌƐ�ŽĨ�Ă�ǁĞůůͲĚĞǀĞůŽƉĞĚ�ĂŶĚ�
ǁĞůůͲŝŵƉůĞŵĞŶƚĞĚ�ƐĞůĞĐƟŽŶ�ƉƌŽĐĞƐƐ͗

ͻ�ƚŚĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ĐůĞĂƌůǇ�ĚĞĮŶĞĚ�ĂŶĚ�ĂƉƉƌŽƉƌŝĂƚĞ�ƐĞůĞĐƟŽŶ�ĐƌŝƚĞƌŝĂ�ƚŚĂƚ�ůŝŶŬ�
ƐƉĞĐŝĮĐĂůůǇ�ƚŽ�ƚŚĞ�ƌĞƋƵŝƌĞŵĞŶƚƐ�ŽĨ�ƚŚĞ�ũŽď�ĂŶĚ�ƚŽ�ŽƵƌ�ďŽĂƌĚ Ɛ͛�ŵŝƐƐŝŽŶ͖�

ͻ�Ă�ƉƌŽĐĞƐƐ�ƚŚĂƚ�ŝƐ�ĨĂŝƌ͕ �ŵĞƌŝƚͲďĂƐĞĚ͕�ĞƋƵŝƚĂďůĞ�ĂŶĚ�ƚƌĂŶƐƉĂƌĞŶƚ͖�

ͻ�Ă�ďƌĞĂĚƚŚ�ŽĨ�ĚĂƚĂ�ƚŚĂƚ�ƚŚĞ�ƐĞůĞĐƟŽŶ�ƚĞĂŵ�ĐĂŶ�ŵĂƚĐŚ�ĂŐĂŝŶƐƚ�ĐƌŝƚĞƌŝĂ�ƚŽ�ŵĂŬĞ� 
Ă�͞ďĞƐƚ�ĐŚŽŝĐĞ͖͟�

ͻ�ĚĂƚĂ�ƚŚĂƚ�ĐĂŶ�ďĞ�ƵƐĞĚ�ƚŽ�ƐƵƉƉŽƌƚ�ƵŶƐƵĐĐĞƐƐĨƵů�ĐĂŶĚŝĚĂƚĞƐ�ŝŶ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ� 
ƚŚĞ�ŽƵƚĐŽŵĞ͖�

ͻ�ĂŶ�ŽƉƉŽƌƚƵŶŝƚǇ�ĨŽƌ�ƚŚĞ�ĐĂŶĚŝĚĂƚĞ�ƚŽ�ďĞ�͞Ăƚ�ƚŚĞŝƌ�ďĞƐƚ͟�ŝŶ�ƚŚĞ�ŝŶƚĞƌǀŝĞǁ�ĂŶĚ�ƚŽ�
ƉƌŽǀŝĚĞ�ĂŶ�ĂƵƚŚĞŶƟĐ�ƉŝĐƚƵƌĞ�ŽĨ�ƚŚĞŝƌ�ĐĂƉĂďŝůŝƟĞƐ�ƌĞůĂƟǀĞ�ƚŽ�ƚŚĞ�ŝĚĞŶƟĮĞĚ�
ƐƵĐĐĞƐƐ�ĐƌŝƚĞƌŝĂ͖�

ͻ�Ă�ƐĞŶƐĞ�ŽŶ�ƚŚĞ�ƉĂƌƚ�ŽĨ�ĐĂŶĚŝĚĂƚĞƐ�ƚŚĂƚ�ƚŚĞǇ�ŚĂĚ�ĞǀĞƌǇ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ƉƌĞƐĞŶƚ�
ƚŚĞŵƐĞůǀĞƐ�ŝŶ�ƚŚĞ�ďĞƐƚ�ƉŽƐƐŝďůĞ�ůŝŐŚƚ͖�

ͻ�ĂŶ�ŽƵƚĐŽŵĞ�ĐŽŶƐŝĚĞƌĂƚĞ�ŽĨ�ŽƵƌ�ďŽĂƌĚ͛Ɛ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĂƩƌĂĐƟŶŐ�Ă�ƐŬŝůůĞĚ͕� 
ŚŝŐŚ�ƉĞƌĨŽƌŵŝŶŐ�ĂŶĚ�ĚŝǀĞƌƐĞ�ǁŽƌŬĨŽƌĐĞ�ƚŚĂƚ�ƌĞŇĞĐƚƐ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ�ǁĞ�ƐĞƌǀĞ͘�
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^ŽƵŶĚ�WƌĂĐƟĐĞ͗� 
KƵƌ��ŽŵŵŝƚŵĞŶƚƐ� 
;�ĞǀĞůŽƉŝŶŐ�KƵƌ��ĐƟŽŶ�WůĂŶͿ

KƌŐĂŶŝǌĂƟŽŶƐ�ŐĞŶĞƌĂůůǇ�ůŝǀĞ�ǁŝƚŚ�ĂŶ�ŝŶŶĂƚĞ�ƉƌĞĚŝƐƉŽƐŝƟŽŶ�ĨŽƌ�ƉƌĞĨĞƌƌŝŶŐ�
ƚŚĞ�ƐƚĂƚƵƐ�ƋƵŽ͘��ŚĂŶŐŝŶŐ�ŽƌŐĂŶŝǌĂƚŝŽŶĂů�ĐƵůƚƵƌĞ�ĂŶĚ�ƉƌĂĐƚŝĐĞ�ŝƐ�
ĐŚĂůůĞŶŐŝŶŐ͘�tĞ�ĂƌĞ�ǁŚŽ�ǁĞ�ĂƌĞ�ĨŽƌ�Ă�ƌĞĂƐŽŶ�ʹ�ƚŚĞ�ƌĞĂƐŽŶ�ĨŽƌ�ĐŚĂŶŐŝŶŐ�

ŵƵƐƚ�ďĞ�ďĞƩĞƌ�ƚŚĂŶ�ƚŚĞ�ƌĞĂƐŽŶ�ĨŽƌ�ƌĞŵĂŝŶŝŶŐ�ƚŚĞ�ƐĂŵĞ͘�/Ŷ�ƚŚŝƐ�ĐĂƐĞ͕�ƚŚĞƌĞ�
ŝƐ�Ă�ĐŽƌĞ�ǀĂůƵĞ�͙�Ă�ŵŽƌĂů�ŝŵƉĞƌĂƟǀĞ�͙�ƚŚĂƚ�ŝƐ�Ăƚ�ƐƚĂŬĞ͘�tĞ�ǀĂůƵĞ�ĞƋƵŝƚǇ�

and inclusion. We do so, not because of our legislated requirement,  
ďƵƚ�ďĞĐĂƵƐĞ�ǁĞ�ďĞůŝĞǀĞ�ƚŚĂƚ�ǁĞ�ĂƌĞ�ƐƚƌŽŶŐĞƌ�ĂŶĚ�ďĞƩĞƌ�ǁŚĞŶ�ǁĞ�ĚŽ�
ƚŚĞ�ƌŝŐŚƚ�ƚŚŝŶŐ�ʹ�ƚŚĂƚ�ŝƐ͕�ǁŚĞŶ�ǁĞ�ĐŽŵŵŝƚ�ƚŽ�ĞƋƵŝƚǇ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ͘� 
�Ɛ�ƐƵĐŚ͕�ŽƵƌ�ƋƵĞƐƚ�ĨŽƌ�ŝŵƉƌŽǀĞŵĞŶƚ�ƚŚƌŽƵŐŚ�ĐŚĂŶŐĞ�ŝƐ�ŵĞƌŝƚĞĚ͘

KƵƌ�ĐĂƉĂĐŝƚǇ�ƚŽ�ƌĞŇĞĐƚ�ĂŶĚ�ĞŶĂďůĞ�ĨŽƵŶĚĂƟŽŶĂů�ƉƌŝŶĐŝƉůĞƐ�ŽĨ�ĞƋƵŝƚǇ�
ĂŶĚ�ŝŶĐůƵƐŝŽŶ�ŝŶ�ƚŚĞ�ĂƌĞĂ�ŽĨ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ǁŝůů�ďĞ�ƐƵƉƉŽƌƚĞĚ�ďǇ�ƚŚĞ�

ĨŽůůŽǁŝŶŐ�ĂĐƟŽŶͲďĂƐĞĚ�ĐŽŵŵŝƚŵĞŶƚƐ͘

Commitment 1:�dŚƌŽƵŐŚ�ĐŽůůĂďŽƌĂƟŽŶ�ĂŶĚ�ĞĚƵĐĂƟŽŶ͕�ĚĞǀĞůŽƉ�ŐƌĞĂƚĞƌ�
ĐůĂƌŝƚǇ�ĂŶĚ�ĨŽĐƵƐ�ĂƌŽƵŶĚ�ďĂƌƌŝĞƌƐ�ĂŶĚ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŚĂƚ�ĐƵƌƌĞŶƚůǇ�ĞǆŝƐƚ�ǁŝƚŚ�
ƌĞƐƉĞĐƚ�ƚŽ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘��Žŵŵŝƚ�ƚŽ�Ă�ũŽƵƌŶĞǇ�ŽĨ�
ĐŽŶƟŶƵŽƵƐ�ŝŵƉƌŽǀĞŵĞŶƚ�ƚŽǁĂƌĚ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘

Commitment 2:��ƌƟĐƵůĂƚĞ�ĂŶ��ĐƟŽŶ�WůĂŶ�ƚŚĂƚ�ǁŝůů�ƌĞŵŽǀĞ�ďĂƌƌŝĞƌƐ͕�Ăĸƌŵ�
ƐƵƉƉŽƌƟǀĞ�ĞǆŝƐƟŶŐ�ƉƌĂĐƟĐĞƐ�ĂŶĚ�ŝŶƚĞŐƌĂƚĞ�ŶĞǁ�ƐƚƌĂƚĞŐŝĞƐ�ƚŚĂƚ�ƐĞƌǀĞ�ƚŽ�ƐƵƉƉŽƌƚ�
ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ͘�dŚĞ�ƉůĂŶ�ƐŚŽƵůĚ�ŝŶĐůƵĚĞ�ĚĞĮŶĞĚ�
ƐƚƌĂƚĞŐŝĞƐ͕�ƐƵĐĐĞƐƐ�ĐƌŝƚĞƌŝĂ͕�ƟŵĞůŝŶĞƐ͕�ŵĞƚƌŝĐƐ�ĂŶĚ�ŝĚĞŶƟĮĞĚ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ͘�^ĞĞ�
�ƉƉĞŶĚŝǆ��͗��ĐƟŽŶ�WůĂŶ��ůƵĞƉƌŝŶƚ͘

lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa
Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
ive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equi
lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa

5

The reason for changing 

ŵƵƐƚ�ďĞ�ďĞƩĞƌ�ƚŚĂŶ�ƚŚĞ�
reason for remaining  

the same.
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Commitment 3:��ĞǀĞůŽƉ�Ă�ĐŽŵŵƵŶŝĐĂƚŝŽŶ�ƉůĂŶ�ƚŽ�ĂƐƐŝƐƚ�ƐƚĂĨĨ�ǁŝƚŚ�
ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ƚŚĞ�ŶĞĞĚ�ĂŶĚ�ƌĂƟŽŶĂůĞ�ĨŽƌ�ƌĞǀŝƐŝŶŐ�ĂŶĚ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ŽƵƌ�ŚŝƌŝŶŐ�
ƉƌŽĐĞƐƐĞƐ�ŝŶ�ŽƌĚĞƌ�ƚŽ�ŝŶĐƌĞĂƐĞ�ƐƚĂī�ĐŽŶĮĚĞŶĐĞ�ŝŶ�Ă�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�
ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐ͘�

Commitment 4:��ĞǀĞůŽƉ�ƐƵƉƉŽƌƟǀĞ�ƉŽůŝĐŝĞƐ͕�ƉƌŽĐĞĚƵƌĞƐ�ĂŶĚ�ŐƵŝĚĞůŝŶĞƐ�ƚŚĂƚ�
ƐƵƉƉŽƌƚ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘��ŶƐƵƌĞ�ƚŚĂƚ�ĞǀĞƌǇ�ũŽď�ƉŽƐƟŶŐ�
ŝŶĐůƵĚĞƐ�Ă�ĐůĞĂƌ�ƐƚĂƚĞŵĞŶƚ�ŽĨ�tZ�^��ďĞůŝĞĨƐ�ĂďŽƵƚ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�
ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ĂŶĚ�ŽƵƌ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƉƌŽǀŝĚŝŶŐ�ĂƉƉƌŽƉƌŝĂƚĞ�ĂĐĐŽŵŵŽĚĂƟŽŶ͘

Commitment 5:��ĞǀĞůŽƉ�ĂŶĚ�ƉƌŽǀŝĚĞ�ƚŽŽůƐ͕�ƚƌĂŝŶŝŶŐ�ĂŶĚ�ƌĞƐŽƵƌĐĞƐ�ƚŽ�
ĞŶƐƵƌĞ�ƚŚĂƚ�ƚŚŽƐĞ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ĂĐĂĚĞŵŝĐ�ŚŝƌŝŶŐ�ŚĂǀĞ�ƚŚĞ�ƐƵƉƉŽƌƚƐ�ŶĞĞĚĞĚ� 
ƚŽ�ĐŽŶĚƵĐƚ�ĨĂŝƌ͕ �ĞƋƵŝƚĂďůĞ�ĂŶĚ�ŝŶĐůƵƐŝǀĞ�ƐĞůĞĐƟŽŶ�ƉƌŽĐĞƐƐĞƐ͘�

dŚĞƐĞ�ĐŽŵŵŝƚŵĞŶƚƐ�ĂƌĞ�ƚŚĞ�ďĂƐŝƐ�ŽĨ�ĂŶ�ĞŵĞƌŐŝŶŐ��ĐƟŽŶ�WůĂŶ�ƚŚĂƚ�ǁŝůů�ŝŶĐůƵĚĞ�
ƐƉĞĐŝĮĐ�ƐƚƌĂƚĞŐŝĞƐ�ƚŽ�ďĞ�ŝŵƉůĞŵĞŶƚĞĚ�ďĞƚǁĞĞŶ�ŶŽǁ�ĂŶĚ��ĞĐĞŵďĞƌ�ϯϭ͕�ϮϬϭϰ͘

>ĂǇ�&ŽƵŶĚĂƟŽŶ

dƌĂŶƐĨŽƌŵ��ĞůŝĞĨƐ�ĂŶĚ�WƌĂĐƟĐĞƐ

Build Sustainability

ͻ��ƵŝůĚ�ŽŶ�ƉƌŝŽƌ�ǁŽƌŬ͘�

ͻ�The journey ahead: 
ĂĐŬŶŽǁůĞĚŐĞ͕�ĐůĂƌŝĨǇ͕ � 
ĐŽŵŵŝƚ�;�ϭͿ͘

ͻ��ƌĞĂƚĞ�ƚŚĞ��ĐƟŽŶ�WůĂŶ�;�ϮͿ͘

ͻ��ĞǀĞůŽƉ�ƉŽůŝĐŝĞƐ͕�ƉƌŽĐĞĚƵƌĞƐ͕�
ŐƵŝĚĞůŝŶĞƐ�;�ϰͿ͘

ͻ�/ĚĞŶƟĨǇ�ďĂƌƌŝĞƌƐ͘

ͻ�^ƚĂƌƚ�ǁŝƚŚ�͞ǁŚǇ͘͟ �

ͻ��ŽŵŵƵŶŝĐĂƚĞ�;�ϯͿ͘

ͻ�Eliminate barriers.

ͻ�Clear statement of beliefs 
;�ϰͿ͘

ͻ��ƐƚĂďůŝƐŚ�ƉƌĂĐƟĐĞƐ�ďĂƐĞĚ�
ƵƉŽŶ�ƉŽůŝĐŝĞƐ͕�ƉƌŽĐĞĚƵƌĞƐ͕�
ŐƵŝĚĞůŝŶĞƐ�;�ϰͿ͘

ͻ�Provide tools, training, 
ƌĞƐŽƵƌĐĞƐ�;�ϱͿ͘�

ͻ�Leverage learning.

ͻ��ǆƚĞŶĚ�ĂŶĚ�ĞǆƉĂŶĚ�ƵƉŽŶ�
ŝŵƉƌŽǀĞŵĞŶƚƐ�ƚŽ�ŚŝƌŝŶŐ�ĂŶĚ�
ƉƌŽŵŽƟŽŶĂů�ƉƌĂĐƟĐĞƐ͘

ͻ�WůĂŶ͕�ĂĐƚ͕�ĂƐƐĞƐƐ͕�ƌĞŇĞĐƚ͘

tZ�^��,ŝƌŝŶŐ�WƌĂĐƟĐĞƐ

fair Inclusive Equitable
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Glossary

Accessibility: a general term used to describe the degree to which, or ease 
ǁŝƚŚ�ǁŚŝĐŚ͕�ƐŽŵĞƚŚŝŶŐ�;Ğ͘Ő͕͘�ĚĞǀŝĐĞ͕�ƐĞƌǀŝĐĞ͕�ĂŶĚ�ĞŶǀŝƌŽŶŵĞŶƚͿ�ĐĂŶ�ďĞ�ƵƐĞĚ�ĂŶĚ�
ĞŶũŽǇĞĚ�ďǇ�ƉĞƌƐŽŶƐ�ǁŝƚŚ�Ă�ĚŝƐĂďŝůŝƚǇ͘�dŚĞ�ƚĞƌŵ�ŝŵƉůŝĞƐ�ĐŽŶƐĐŝŽƵƐ�ƉůĂŶŶŝŶŐ͕�ĚĞƐŝŐŶ�
ĂŶĚͬŽƌ�ĞīŽƌƚ�ƚŽ�ĞŶƐƵƌĞ�ŝƚ�ŝƐ�ďĂƌƌŝĞƌͲĨƌĞĞ�ƚŽ�ƉĞƌƐŽŶƐ�ǁŝƚŚ�Ă�ĚŝƐĂďŝůŝƚǇ͕�ĂŶĚ�ďǇ�
ĞǆƚĞŶƐŝŽŶ͕�ŚŝŐŚůǇ�ƵƐĂďůĞ�ĂŶĚ�ƉƌĂĐƟĐĂů�ĨŽƌ�ƚŚĞ�ŐĞŶĞƌĂů�ƉŽƉƵůĂƟŽŶ�ĂƐ�ǁĞůů͘�

Barrier:�ĂŶǇƚŚŝŶŐ�ƚŚĂƚ�ƉƌĞǀĞŶƚƐ�Ă�ƉĞƌƐŽŶ�ǁŝƚŚ�Ă�ĚŝƐĂďŝůŝƚǇ�
ĨƌŽŵ�ĨƵůůǇ�ƉĂƌƟĐŝƉĂƟŶŐ�ŝŶ�Ăůů�ĂƐƉĞĐƚƐ�ŽĨ�ƐŽĐŝĞƚǇ͘

������ƫƚƵĚŝŶĂů��ĂƌƌŝĞƌƐ͗��ƫƚƵĚŝŶĂů�
ďĂƌƌŝĞƌƐ�ĂƌĞ�ƐĞĞŶ�ĂƐ�ĂĐƟǀĞ�ďĂƌƌŝĞƌƐ͕�ĂŶĚ�
ƌĞƐƵůƚ�ĨƌŽŵ�ƚŚĞ�ĂƫƚƵĚĞƐ�ĂŶĚ�ďĞŚĂǀŝŽƵƌƐ�
ŽĨ�ŝŶĚŝǀŝĚƵĂůƐ͘��ƫƚƵĚŝŶĂů�ďĂƌƌŝĞƌƐ�ĐĂŶ�
ďĞ�ďĂƐĞĚ�ŽŶ�ŝŶĂĐĐƵƌĂƚĞ�ĂƐƐƵŵƉƟŽŶƐ�
by individuals as well as from their 
actual intent to be discriminatory.

     Cultural Barriers:��ĂƌƌŝĞƌƐ�
ĐƌĞĂƚĞĚ�ďǇ�ŽƌŐĂŶŝǌĂƟŽŶĂů�ĐƵůƚƵƌĞ� 
ĂƌĞ�ƐŽŵĞƟŵĞƐ�ƌĞĨĞƌƌĞĚ�ƚŽ�ĂƐ�ƉĂƐƐŝǀĞ�
barriers. These barriers are created by  
a culture that isolates and alienates 
ŵĞŵďĞƌƐ�ŽĨ�ƚŚĞ�ĚĞƐŝŐŶĂƚĞĚ�ŐƌŽƵƉƐ�ĂŶĚ� 
ŽŶĞ�ŝŶ�ǁŚŝĐŚ�ƐƚĞƌĞŽƚǇƉĞƐ�ĂŶĚ�ƉƌĞĐŽŶĐĞŝǀĞĚ�ŶŽƟŽŶƐ�
ĂďŽƵƚ�ĚĞƐŝŐŶĂƚĞĚ�ŐƌŽƵƉƐ�ƉĞƌƐŝƐƚ͘�dŚŝƐ�ƚŚĞŶ�ĐŽƵůĚ�ũƵƐƟĨǇ�ĂŶĚ�ƚŚĞƌĞĨŽƌĞ� 
ƌĞŝŶĨŽƌĐĞ�ƚŚĞ�ƵŶĚĞƌͲƌĞƉƌĞƐĞŶƚĂƟŽŶ�ŽĨ�ƚŚĞƐĞ�ŐƌŽƵƉƐ�ŝŶ�ƚŚĞ�ŽƌŐĂŶŝǌĂƟŽŶ͘

     Systemic Barriers:�^ǇƐƚĞŵŝĐ�ďĂƌƌŝĞƌƐ�ĂƌĞ�ĞŵďĞĚĚĞĚ�ŝŶ�ƚŚĞ�ĞŵƉůŽǇŵĞŶƚ�
ƐǇƐƚĞŵƐ�ŽĨ�ĂŶ�ŽƌŐĂŶŝǌĂƟŽŶ͘�dŚĞǇ�ĂƌŝƐĞ�ĨƌŽŵ�ƚŚĞ�ƵƐĞ�ŽĨ�ĐƌŝƚĞƌŝĂ�ƚŚĂƚ�ĂƌĞ�ŶŽƚ�
ũŽďͲƌĞůĂƚĞĚ�Žƌ�ĂƌĞ�ŶŽƚ�ƌĞƋƵŝƌĞĚ�ĨŽƌ�ƚŚĞ�ƐĂĨĞ�ĂŶĚ�ĞĸĐŝĞŶƚ�ŽƉĞƌĂƟŽŶ�ŽĨ�ƚŚĞ�
ŽƌŐĂŶŝǌĂƟŽŶ͘�KŶ�ƚŚĞ�ƐƵƌĨĂĐĞ͕�ƚŚĞ�ƉŽůŝĐŝĞƐ�ĂŶĚ�ƉƌĂĐƟĐĞƐ�ŵĂǇ�ĂƉƉĞĂƌ�ƚŽ�ďĞ�
ŶĞƵƚƌĂů�Žƌ�ĞǀĞŶ�ƌĞĂƐŽŶĂďůĞ͘��ĞŶĞĂƚŚ�ƚŚĞ�ƐƵƌĨĂĐĞ͕�ŚŽǁĞǀĞƌ͕ �ƚŚĞǇ�ŚĂǀĞ�Ă�
ŶĞŐĂƟǀĞ�ŝŵƉĂĐƚ�ŽŶ�ŵĞŵďĞƌƐ�ŽĨ�ĐĞƌƚĂŝŶ�ŐƌŽƵƉƐ͘

lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa
Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
ive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equi
lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa

6

We believe that  

we are stronger and  

ďĞƩĞƌ�ǁŚĞŶ�ǁĞ�ĚŽ� 
the right thing – that is,  

when we commit to  

equity and inclusion.
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Cultural Competence:�ĂŶ�ŝŶĚŝǀŝĚƵĂů͛Ɛ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ĂŶĚ�ĂƉƉƌĞĐŝĂƟŽŶ� 
ŽĨ�ĐƵůƚƵƌĂů�ĚŝīĞƌĞŶĐĞƐ͘�

Disability:�ƚŚĞ�ŝŶƚĞƌĂĐƟŽŶ�ďĞƚǁĞĞŶ�ƚŚĞ�ƐŽĐŝĂů͕�ĐƵůƚƵƌĂů�Žƌ�ƉŚǇƐŝĐĂů�ĞŶǀŝƌŽŶŵĞŶƚ�
ĂŶĚ�Ă�ƉĞƌƐŽŶ Ɛ͛�ŝŵƉĂŝƌŵĞŶƚ�ƚŚĂƚ�ĐƌĞĂƚĞƐ�ďĂƌƌŝĞƌƐ͘��ŝƐĂďŝůŝƚǇ�ŵĂǇ�ďĞ�ĂƉƉĂƌĞŶƚ�ƚŽ�
ŽƚŚĞƌƐ�Žƌ�ŚŝĚĚĞŶ͕�ŝŶŚĞƌŝƚĞĚ͕�ƐĞůĨͲŝŶŇŝĐƚĞĚ�Žƌ�ĂĐƋƵŝƌĞĚ͕�ƉĞƌĐĞŝǀĞĚ�Žƌ�ƉƌĞƐƵŵĞĚ͘�

�ŝƐĐƌŝŵŝŶĂƟŽŶ͗�ĂĐƟŽŶƐ�ŽŌĞŶ�ƌŽŽƚĞĚ�ŝŶ�ƉƌĞũƵĚŝĐĞ�ƚŚĂƚ�ƐĞƌǀĞ�ƚŽ�ĚŝƐĂĚǀĂŶƚĂŐĞ�
Ă�ƉĞƌƐŽŶ�Žƌ�ŐƌŽƵƉ�ďĂƐĞĚ�ŽŶ�ƌĞĂů�Žƌ�ĂƩƌŝďƵƚĞĚ�ĐŚĂƌĂĐƚĞƌŝƐƟĐ;ƐͿ͘�

Diversity:�dŚĞ�ƉƌĞƐĞŶĐĞ�ŽĨ�Ă�ǁŝĚĞ�ƌĂŶŐĞ�ŽĨ�ŚƵŵĂŶ�ƋƵĂůŝƟĞƐ�ĂŶĚ�ĂƩƌŝďƵƚĞƐ�
ǁŝƚŚŝŶ�Ă�ŐƌŽƵƉ͕�ŽƌŐĂŶŝǌĂƟŽŶ͕�Žƌ�ƐŽĐŝĞƚǇ͘�dŚĞ�ĚŝŵĞŶƐŝŽŶƐ�ŽĨ�ĚŝǀĞƌƐŝƚǇ�ŝŶĐůƵĚĞ͕� 
but are not limited to ancestry, culture, ethnicity, gender, gender identity, 
ůĂŶŐƵĂŐĞ͕�ƉŚǇƐŝĐĂů�ĂŶĚ�ŝŶƚĞůůĞĐƚƵĂů�ĂďŝůŝƚǇ͕ �ƌĂĐĞ͕�ƌĞůŝŐŝŽŶ͕�ƐĞǆ͕�ƐĞǆƵĂů�ŽƌŝĞŶƚĂƟŽŶ͕�
ĂŶĚ�ƐŽĐŝŽͲĞĐŽŶŽŵŝĐ�ƐƚĂƚƵƐ͘

Equal opportunity:�ĞŶƐƵƌŝŶŐ�Ăůů�ĞŵƉůŽǇĞĞƐ�ŚĂǀĞ�ĞƋƵĂů�ĂĐĐĞƐƐ�ʹ�ĨƌĞĞ�ŽĨ�
ďĂƌƌŝĞƌƐ�ʹ�ƚŽ�ĨƵůů�ƉĂƌƟĐŝƉĂƟŽŶ�ŝŶ�Ăůů�ĂƐƉĞĐƚƐ�ŽĨ�ĞŵƉůŽǇŵĞŶƚ͘�

Equity:���ĐŽŶĚŝƟŽŶ�Žƌ�ƐƚĂƚĞ�ŽĨ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ͕�ĂŶĚ�ƌĞƐƉĞĐƞƵů�ƚƌĞĂƚŵĞŶƚ�ŽĨ�Ăůů�
ƉĞŽƉůĞ͘��ƋƵŝƚǇ�ĚŽĞƐ�ŶŽƚ�ŵĞĂŶ�ƚƌĞĂƟŶŐ�ƉĞŽƉůĞ�ƚŚĞ�ƐĂŵĞ�ǁŝƚŚŽƵƚ�ƌĞŐĂƌĚ�ĨŽƌ�
ŝŶĚŝǀŝĚƵĂů�ĚŝīĞƌĞŶĐĞƐ͘�

Human Right: The basic rights and freedoms to which all humans are 
ĞŶƟƚůĞĚ͕�ŽŌĞŶ�ŚĞůĚ�ƚŽ�ŝŶĐůƵĚĞ�ƚŚĞ�ƌŝŐŚƚ�ƚŽ�ůŝĨĞ�ĂŶĚ�ůŝďĞƌƚǇ͕ �ĨƌĞĞĚŽŵ�ŽĨ�ƚŚŽƵŐŚƚ�
ĂŶĚ�ĞǆƉƌĞƐƐŝŽŶ͕�ĂŶĚ�ĞƋƵĂůŝƚǇ�ďĞĨŽƌĞ�ƚŚĞ�ůĂǁ͘

Impairment:�Ă�ƉŚǇƐŝĐĂů͕�ƐĞŶƐŽƌǇ͕ �ŝŶƚĞůůĞĐƚƵĂů͕�ůĞĂƌŶŝŶŐ͕�Žƌ�ŵĞĚŝĐĂů�ĐŽŶĚŝƟŽŶ͕�
ŝŶĐůƵĚŝŶŐ�ŵĞŶƚĂů�ŚĞĂůƚŚ�ĚŝƐŽƌĚĞƌƐ͕�ƚŚĂƚ�ůŝŵŝƚƐ�ĨƵŶĐƚŝŽŶĂůŝƚǇ�ĂŶĚͬŽƌ�ƌĞƋƵŝƌĞƐ�
ĂĐĐŽŵŵŽĚĂƟŽŶ͘�/ŵƉĂŝƌŵĞŶƚ�ŵĂǇ�ďĞ�ĂƉƉĂƌĞŶƚ�ƚŽ�ŽƚŚĞƌƐ�Žƌ�ŚŝĚĚĞŶ͕�ŝŶŚĞƌŝƚĞĚ͕�
ƐĞůĨͲŝŶĨůŝĐƚĞĚ�Žƌ�ĂĐƋƵŝƌĞĚ͕�ĂŶĚ�ŵĂǇ�ĞǆŝƐƚ�ĂůŽŶĞ�Žƌ�ŝŶ�ĐŽŵďŝŶĂƚŝŽŶ�ǁŝƚŚ�ŽƚŚĞƌ�
ŝŵƉĂŝƌŵĞŶƚƐ͘�/ŵƉĂŝƌŵĞŶƚ�ĐĂŶ�ĂīĞĐƚ�ĂŶǇŽŶĞ�ĂŶĚ�ƚŚĞƌĞĨŽƌĞ�ĐƌŽƐƐĞƐ�Ăůů�ĚŝŵĞŶƐŝŽŶƐ�
ŽĨ�ĚŝǀĞƌƐŝƚǇ�;ŐĞŶĚĞƌ͕ �ƌĂĐĞ͕�ĐƵůƚƵƌĞ͕�ƌĞůŝŐŝŽŶ͕�ĞƚĐ͘Ϳ͘

Inclusion:�ŝƐ�ĂďŽƵƚ�ĐƌĞĂƟŶŐ�ĂŶ�ĞŶǀŝƌŽŶŵĞŶƚ�ƚŚĂƚ�ǀĂůƵĞƐ�ĂŶĚ�ĐĞůĞďƌĂƚĞƐ�ƚŚĞ�
ĚŝīĞƌĞŶĐĞƐ�ĂŵŽŶŐ�ƵƐ�ƐŽ�ƚŚĂƚ�ǁĞ�Ăůů�ŚĂǀĞ�Ă�ƉůĂĐĞ�Ăƚ�ƚŚĞ�ƚĂďůĞ͘�/ƚ Ɛ͛�ĂďŽƵƚ�ĞŶƐƵƌŝŶŐ�
ǁĞ�Ăůů�ŚĂǀĞ�ĞƋƵĂů�ĂĐĐĞƐƐ�ƚŽ�ƐŚĂƌŝŶŐ�ĂŶĚ�ƵƐŝŶŐ�ŽƵƌ�ƐŬŝůůƐ�ĂŶĚ�ƚĂůĞŶƚƐ�ĞƋƵĂůůǇ�ŝŶ͕�
ďĞŝŶŐ�Ă�ƉĂƌƚ�ŽĨ͕ �ĂŶĚ�ĐŽŶƚƌŝďƵƟŶŐ�ƚŽ�ƚŚĞ�ŽƌŐĂŶŝǌĂƟŽŶ͛Ɛ�ǁŽƌŬ�ĞŶǀŝƌŽŶŵĞŶƚ�ĂŶĚ�
ĚĞůŝǀĞƌǇ�ŽĨ�ƉƵďůŝĐ�ƐĞƌǀŝĐĞ͘

KƌŐĂŶŝǌĂƟŽŶĂů�ĐƵůƚƵƌĞ͗�ƚŚĞ�ĂƫƚƵĚĞƐ͕�ǀĂůƵĞƐ�ĂŶĚ�ƚǇƉŝĐĂů�ƉĂƩĞƌŶƐ� 
ŽĨ�ƌĞůĂƟŽŶƐŚŝƉƐ͕�ƉĞƌĨŽƌŵĂŶĐĞ�ĂŶĚ�ďĞŚĂǀŝŽƵƌ͕ �ǁŚŝĐŚ�ĂƌĞ�ĐŚĂƌĂĐƚĞƌŝƐƟĐ�ŽĨ� 
ƚŚĞ�ŽƌŐĂŶŝǌĂƟŽŶ͘�
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KƌŐĂŶŝǌĂƟŽŶĂů�ƐŚŝŌ͗�ƚŚĞ�ƚƌĂŶƐĨŽƌŵĂƟŽŶ�ŽĨ�ĂŶ�ŽƌŐĂŶŝǌĂƟŽŶ Ɛ͛�ƉŚŝůŽƐŽƉŚǇ�
ĨƌŽŵ�ŽŶĞ�ƉĂƌĂĚŝŐŵ�ƚŽ�ĂŶŽƚŚĞƌ͘ �

Racialize:�dŚĞ�ƉƌŽĐĞƐƐ�ďǇ�ǁŚŝĐŚ�ƐŽĐŝĞƟĞƐ�ĐŽŶƐƚƌƵĐƚ�ƌĂĐĞƐ�ĂƐ�ƌĞĂů͕�ĚŝīĞƌĞŶƚ�
ĂŶĚ�ƵŶĞƋƵĂů�ŝŶ�ǁĂǇƐ�ƚŚĂƚ�ŵĂƩĞƌ�ƚŽ�ĞĐŽŶŽŵŝĐ͕�ƉŽůŝƟĐĂů�ĂŶĚ�ƐŽĐŝĂů�ůŝĨĞ�;ŽŌĞŶ�
ďĂƐĞĚ�ƵƉŽŶ�ĐŚĂƌĂĐƚĞƌŝƐƟĐƐ�ƐƵĐŚ�ĂƐ�ĂĐĐĞŶƚ�Žƌ�ŵĂŶŶĞƌ�ŽĨ�ƐƉĞĞĐŚ͕�ŶĂŵĞ͕�ĐůŽƚŚŝŶŐ͕�
ĚŝĞƚ͕�ďĞůŝĞĨƐ�ĂŶĚ�ƉƌĂĐƟĐĞƐ͕�ůĞŝƐƵƌĞ�ƉƌĞĨĞƌĞŶĐĞƐ͕�ƉůĂĐĞƐ�ŽĨ�ŽƌŝŐŝŶ�ĂŶĚ�ƐŽ�ĨŽƌƚŚͿ͘

Racism:�Ă�ďĞůŝĞĨ�ƚŚĂƚ�ĂƌďŝƚƌĂƌŝůǇ�ŝĚĞŶƚŝĨŝĞĚ�ĚŝĨĨĞƌĞŶĐĞƐ�ĂŵŽŶŐ�ŐƌŽƵƉƐ�ŽĨ� 
ƉĞŽƉůĞ�;ŝ͘Ğ͕͘�ƐŬŝŶ�ĐŽůŽƵƌ͕ �ďŝƌƚŚƉůĂĐĞ͕�ŝĚĞŶƚŝĨŝĐĂƚŝŽŶ�ǁŝƚŚ�Ă�ƌĞůŝŐŝŽŶ�Žƌ�ĐƵůƚƵƌĞͿ�
ĚĞƚĞƌŵŝŶĞ�ĐƵůƚƵƌĂů�Žƌ�ŝŶĚŝǀŝĚƵĂů�ǁŽƌƚŚ�ƵƐƵĂůůǇ�ŝŶǀŽůǀŝŶŐ�ƚŚĞ�ŝĚĞĂ�ƚŚĂƚ�ŽŶĞ͛Ɛ� 
ŽǁŶ�͞ƌĂĐĞ͟�ŝƐ�ƐƵƉĞƌŝŽƌ͘

hŶĚĞƌƌĞƉƌĞƐĞŶƚĂƟŽŶ͗�ŝŶĂĚĞƋƵĂƚĞ�ƌĞƉƌĞƐĞŶƚĂƟŽŶ�ŽĨ�Ă�ƉĂƌƟĐƵůĂƌ�ŐƌŽƵƉ�
ŝŶ�Ă�ǁŽƌŬĨŽƌĐĞ�Žƌ�ƐĞĐƚŽƌ�ŽĨ�ĂŶ�ŽƌŐĂŶŝǌĂƟŽŶ͘�

REfEREnCES

ͻ�;�K��Ϳ͕�ϮϬϬϱ

ͻ��ZĞĂůŝǌŝŶŐ�ƚŚĞ�WƌŽŵŝƐĞ�ŽĨ��ŝǀĞƌƐŝƚǇ͗��ƋƵŝƚǇ�ĂŶĚ�/ŶĐůƵƐŝǀĞ��ĚƵĐĂƟŽŶ�^ƚƌĂƚĞŐǇ�;ϮϬϬϵͿ

ͻ��KŶƚĂƌŝŽ�,ƵŵĂŶ�ZŝŐŚƚƐ��ŽŵŵŝƐƐŝŽŶ�;ŚƚƚƉ͗ͬͬǁǁǁ͘ŽŚƌĐ͘ŽŶ͘ĐĂͬĞŶͬ 
ƌĂĐŝĂůͲĚŝƐĐƌŝŵŝŶĂƚŝŽŶͲƌĂĐĞͲĂŶĚͲƌĂĐŝƐŵͲĨĂĐƚͲƐŚĞĞƚηƐƚŚĂƐŚ͘EǁŽǇϮϴ�ů͘
ŚϯĨĨ�Ŷ:ϰ͘ĚƉƵĨͿ

The Strategic Plan  

ƌĞŇĞĐƚƐ�ŽƵƌ�ĐŽƌĞ�ǀĂůƵĞƐ� 
and our understanding  

that diversity makes  

Ă�ƉŽƐŝƟǀĞ�ĐŽŶƚƌŝďƵƟŽŶ� 
towards student  

success.



lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa
Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
ive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equi
lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa

6
Appendix

A ��d/KE�W>�E��ůƵĞƉƌŝŶƚ

^ƵƉƉŽƌƟŶŐ�ƐǇƐƚĞŵ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĞƋƵŝƚǇ�ĂŶĚ�ŝŶĐůƵƐŝŽŶ�ŝŶ�ƚŚĞ�ĂƌĞĂ�ŽĨ�
ŚŝƌŝŶŐ�ƚŚƌŽƵŐŚ�ĞǆĞŵƉůĂƌǇ�ƚƌĂŝŶŝŶŐ�ĂŶĚ�ƉƌĂĐƟĐĞ�;ũŽď�ƉŽƐƟŶŐ͕�ƌĞĐƌƵŝƟŶŐ͕�
ũŽď�ƐƵĐĐĞƐƐ�ĐƌŝƚĞƌŝĂ͕�ƉƌĞͲƐĐƌĞĞŶŝŶŐ͕�ŝŶƚĞƌǀŝĞǁ�ĂŶĚ�ƐĞůĞĐƟŽŶ�ƉƌŽĐĞƐƐ͕�

ĂĐĐŽŵŵŽĚĂƟŽŶ͕�ƉŽƐƚͲƐĞůĞĐƟŽŶ�ĨŽůůŽǁͲƵƉͿ͘

Commitment 1 Phase One 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϯ

Phase Two 
:ĂŶ͘�ʹ��ƵŐ͘�ϮϬϭϰ

Phase Three 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϰ

dŚƌŽƵŐŚ�ĐŽůůĂďŽƌĂƟŽŶ�ĂŶĚ�
ĞĚƵĐĂƟŽŶ͕�ĚĞǀĞůŽƉ�ŐƌĞĂƚĞƌ�
clarity and focus around 
ďĂƌƌŝĞƌƐ�ĂŶĚ�ŽƉƉŽƌƚƵŶŝƟĞƐ�
ƚŚĂƚ�ĐƵƌƌĞŶƚůǇ�ĞǆŝƐƚ�ǁŝƚŚ�
ƌĞƐƉĞĐƚ�ƚŽ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�
ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘�
Commit to a journey of 
ĐŽŶƟŶƵŽƵƐ�ŝŵƉƌŽǀĞŵĞŶƚ�
toward fair, inclusive and 
ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ͘

ͻ��&ŽĐƵƐ�ŐƌŽƵƉ�ĚŝƐĐƵƐƐŝŽŶƐ�
ǁŝƚŚ�ƐƚĂŬĞŚŽůĚĞƌ�ŐƌŽƵƉƐ�
;ƵŶŝŽŶƐ͕�ĞŵƉůŽǇĞĞƐ͕�ƐĞŶŝŽƌ�
ůĞĂĚĞƌƐ͕�dƌƵƐƚĞĞƐ͕��ƋƵŝƚǇ�Θ�
/ŶĐůƵƐŝŽŶ��ĚǀŝƐŽƌǇ�'ƌŽƵƉͿ͘�

ͻ���ŶƐƵƌĞ�ƚŚĂƚ�ŬĞǇ�ůĞĂĚĞƌƐ�
access learning and 
ƚƌĂŝŶŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ� 
ƚŚĂƚ�ŝŶĨŽƌŵ�ŽƵƌ�ĐŽƌƉŽƌĂƚĞ�
ŬŶŽǁůĞĚŐĞ�ŽĨ�ƚŚĞ�ƚŽƉŝĐ͘

ͻ���ĐĐĞƐƐ�ƵŶĚĞƌƐƚĂŶĚŝŶŐƐ͕�
ƉůĂŶƐ�ĂŶĚ�ƉƌĂĐƟĐĞƐ�ŽĨ�
ŽƚŚĞƌ�ŽƌŐĂŶŝǌĂƟŽŶƐ͘

ͻ���ŽŶƐŽůŝĚĂƚĞ�ĂŶĚ�ƌĞƉŽƌƚ� 
ŽŶ�ĮŶĚŝŶŐƐ͘

ͻ���ĚĂƉƚ��ĐƟŽŶ�WůĂŶ�ƚŽ�
ŝŶĐŽƌƉŽƌĂƚĞ�ĮŶĚŝŶŐƐ͘

ͻ���ǆƚĞŶĚ�ŽƵƌ�ĐŽŵŵƵŶŝĐĂƟŽŶ�
ŽƵƚ�ƚŽ�ŽƚŚĞƌ�;ŶŽŶͲĂĐĂĚĞŵŝĐͿ�
ĚŝǀŝƐŝŽŶƐ�ŽĨ�ŽƵƌ�ŽƌŐĂŶŝǌĂƟŽŶ͘

ͻ���ŶƐƵƌĞ�ƚŚĂƚ�ůĞĂĚĞƌƐŚŝƉ� 
ŝŶ�ŽƵƌ�ŽƌŐĂŶŝǌĂƚŝŽŶ�ŝƐ�
ŝŶĨŽƌŵĞĚ�ĂŶĚ�ĐŽŵŵŝƩĞĚ�
to fair, inclusive and 
ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ͘

ͻ���ŶƐƵƌĞ�ƚŚĂƚ�ƐƚĂī�ĂŶĚ�ŽƵƌ�
ĞĚƵĐĂƟŽŶ�ĐŽŵŵƵŶŝƚǇ�ĂƌĞ�
aware of our beliefs and 
understandings around 
fair, inclusive and equitable 
ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ͘

ͻ��ZĞͲĞŶŐĂŐĞ�ƐƚĂŬĞŚŽůĚĞƌƐ�ƚŽ�
ĂƐŬ͕�͞tŚĂƚ�ŝƐ�ĚŝīĞƌĞŶƚ�
ŶŽǁ͍�,Žǁ�ĂƌĞ�ǁĞ�ĚŽŝŶŐ͍͘͟

ͻ���ŽŶƟŶƵĞ�ƚŚĞ�ũŽƵƌŶĞǇ�ŽĨ�
ŝŵƉƌŽǀŝŶŐ�ƐǇƐƚĞŵŝĐ�ďƵǇͲŝŶ�
ĂŶĚ�ƐƵƉƉŽƌƚ�ĨŽƌ�ŽƵƌ�
commitment.

tĂƚĞƌ ůŽŽ�ZĞŐŝŽŶ��ŝƐƚƌ ŝĐƚ �^ĐŚŽŽů ��ŽĂƌĚ  Hir ing Strategy 2013/201418

;ĐŽŶƟŶƵĞĚ�ŽŶ�ƉĂŐĞ�ϭϵͿ



ble, Fair, Inclusive, E
, Inclusive, Equi
Fair, Inclusive, E

, Inclusive, Equitable, Fa
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Commitment 2 Phase One 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϯ

Phase Two 
:ĂŶ͘�ʹ��ƵŐ͘�ϮϬϭϰ

Phase Three 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϰ

�ƌƟĐƵůĂƚĞ�ĂŶ��ĐƟŽŶ�WůĂŶ�
that will remove barriers, 
Ăĸƌŵ�ƐƵƉƉŽƌƟǀĞ�ĞǆŝƐƟŶŐ�
ƉƌĂĐƟĐĞƐ�ĂŶĚ�ŝŶƚĞŐƌĂƚĞ�ŶĞǁ�
strategies that serve to 
ƐƵƉƉŽƌƚ�ĨĂŝƌ͕ �ŝŶĐůƵƐŝǀĞ�ĂŶĚ�
ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ͘�
dŚĞ�ƉůĂŶ�ƐŚŽƵůĚ�ŝŶĐůƵĚĞ�
ĚĞĮŶĞĚ�ƐƚƌĂƚĞŐŝĞƐ͕�ƐƵĐĐĞƐƐ�
ĐƌŝƚĞƌŝĂ͕�ƟŵĞůŝŶĞƐ͕�ŵĞƚƌŝĐƐ�
ĂŶĚ�ŝĚĞŶƟĮĞĚ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ͘

ͻ��ZĞǀŝĞǁ�ĞǆŝƐƟŶŐ�͞'ƵŝĚĞůŝŶĞƐ�
ĨŽƌ��ŵƉůŽǇĞĞ��ĂŶĚŝĚĂƚĞ�
^ĐƌĞĞŶŝŶŐ͕�/ŶƚĞƌǀŝĞǁŝŶŐ�
ĂŶĚ�^ĞůĞĐƟŽŶ͟�;:ƵŶĞ�ϮϬϭϮͿ͕�
ƌĞǀŝƐĞ�ĂŶĚ�ƌĞͲĚŝƐƚƌŝďƵƚĞ�ĂƐ�
ĂƉƉƌŽƉƌŝĂƚĞ͘�

ͻ��/ĚĞŶƟĨǇ�&Ăŝƌ͕ �/ŶĐůƵƐŝǀĞ�ĂŶĚ�
�ƋƵŝƚĂďůĞ�,ŝƌŝŶŐ�WƌĂĐƟĐĞƐ�
^ƚĞĞƌŝŶŐ�dĞĂŵ͘

ͻ���ĂƐĞĚ�ƵƉŽŶ�͞�ĐƟŽŶ�WůĂŶ�
�ůƵĞƉƌŝŶƚ͕͟ �ĚĞĮŶĞ��ĐƟŽŶ�
Plan strategies, success 
ĐƌŝƚĞƌŝĂ͕�ŝŵƉůĞŵĞŶƚĂƟŽŶ�
ƟŵĞůŝŶĞƐ�ĂŶĚ�ŵĞƚƌŝĐƐ͘�
�ƐƐŝŐŶ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ĨŽƌ�
ĞĂĐŚ��ĐƟŽŶ�WůĂŶ�ƐƚƌĂƚĞŐǇ͘

ͻ��WƵďůŝƐŚ��ĐƟŽŶ�WůĂŶ�
document.

ͻ��̂ ŚĂƌĞ��ĐƟŽŶ�WůĂŶ�ǁŝƚŚ�Ăůů�
ƐƚĂŬĞŚŽůĚĞƌ�ŐƌŽƵƉƐ͘

ͻ��/ŵƉůĞŵĞŶƚ�ƐƚƌĂƚĞŐŝĞƐ͘

ͻ��̂ ƚĞĞƌŝŶŐ�dĞĂŵ�ƚŽ�ŐƵŝĚĞ�ƚŚĞ�
ƉƌŽĐĞƐƐ�ŝŶĐůƵĚŝŶŐ�ŵĂŬŝŶŐ�
ƌĞǀŝƐŝŽŶƐ�ĂƐ�ĂƉƉƌŽƉƌŝĂƚĞ͘

ͻ��̂ ƚĞĞƌŝŶŐ�ƚĞĂŵ�ǁŝůů�ĞŶƐƵƌĞ�
ĂĐĐŽƵŶƚĂďŝůŝƚǇ�ĨƌĂŵĞǁŽƌŬ�
ŝƐ�ŝŶ�ƉůĂĐĞ�ƚŽ�ƐƵƉƉŽƌƚ�
ŝŵƉůĞŵĞŶƚĂƟŽŶ͘

ͻ��ZĞƉŽƌƚ�ƚŽ��ǆĞĐƵƟǀĞ�
Council and Trustees  
ŽŶ�ƉƌŽŐƌĞƐƐ͘

ͻ���ŽŶƟŶƵĞĚ�ŝŵƉůĞŵĞŶƚĂƟŽŶ�
ŽĨ��ĐƟŽŶ�WůĂŶ͘

ͻ���ĞƚĞƌŵŝŶĞ�ŶĞǆƚ�ƐƚĞƉƐ�
ŶĞĐĞƐƐĂƌǇ�ƚŽ�ŝŵƉůĞŵĞŶƚ� 
in other divisions of  
ŽƵƌ�ŽƌŐĂŶŝǌĂƟŽŶ͘

Commitment 3 Phase One 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϯ

Phase Two 
:ĂŶ͘�ʹ��ƵŐ͘�ϮϬϭϰ

Phase Three 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϰ

�ĞǀĞůŽƉ�Ă�ĐŽŵŵƵŶŝĐĂƟŽŶ�
ƉůĂŶ�ƚŽ�ĂƐƐŝƐƚ�ƐƚĂī�ǁŝƚŚ�
understanding the need  
ĂŶĚ�ƌĂƟŽŶĂůĞ�ĨŽƌ�ƌĞǀŝƐŝŶŐ�
and strengthening our  
ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ�ŝŶ�ŽƌĚĞƌ� 
ƚŽ�ŝŶĐƌĞĂƐĞ�ƐƚĂī�ĐŽŶĮĚĞŶĐĞ�
in a fair, inclusive and 
ĞƋƵŝƚĂďůĞ�ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐ͘

ͻ��̂ ĞƉƚĞŵďĞƌ�ϮϬϭϯ͗� 
ƐŚĂƌĞ�͞ĐŽŶĐĞƉƚ͟�Ăƚ�
�ĚŵŝŶŝƐƚƌĂƟǀĞ��ĚǀŝƐŽƌǇ͕ �
tZ���ĂŶĚ�^^W�͘�

ͻ��KĐƚŽďĞƌ�ϮϬϭϯ�^ǇƐƚĞŵ�
>ĞĂĚĞƌ�DĞĞƟŶŐ�ʹ�ƐŚĂƌĞ�
͞,ŝƌŝŶŐ�^ƚƌĂƚĞŐǇ͟�ĚŽĐƵŵĞŶƚ͘

ͻ���ŽŵŵƵŶŝĐĂƚĞ�͞,ŝƌŝŶŐ�
^ƚƌĂƚĞŐǇ͟�ĚŽĐƵŵĞŶƚ�ƚŽ�
^ƚĂī��ĚǀŝƐŽƌǇ�;ƵŶŝŽŶ�
ƌĞƉƌĞƐĞŶƚĂƟǀĞƐͿ͘

ͻ��WƵďůŝƐŚ�ĞͲǀĞƌƐŝŽŶ�ŽĨ�
document and share  
with system.

ͻ���ĞǀĞůŽƉ�Ă�ĐŽŵƉƌĞŚĞŶƐŝǀĞ�
ĐŽŵŵƵŶŝĐĂƟŽŶ�ƉůĂŶ�ƚŽ�
ĂĚĚƌĞƐƐ�ŽƚŚĞƌ�ŐƌŽƵƉƐ� 
ĂƐ�ĂƉƉƌŽƉƌŝĂƚĞ͘

ͻ���ĞǀĞůŽƉ͕�ƉƵďůŝƐŚ�ĂŶĚ�
ĚŝƐƚƌŝďƵƚĞ�ƐƵƉƉŽƌƟŶŐ�
literature as required.

ͻ��WƌĞƐĞŶƚ�ƚŽ�ǀĂƌŝŽƵƐ�
ƐƚĂŬĞŚŽůĚĞƌ�ĂŶĚ� 
ŝŶƚĞƌĞƐƚĞĚ�ŐƌŽƵƉƐ� 
ĂƐ�ĂƉƉƌŽƉƌŝĂƚĞ͘

ͻ���ĞǀĞůŽƉ�ŝŵƉƌŽǀĞĚ�
ĐŽŵŵƵŶŝĐĂƟŽŶ�ǁŝƚŚ�
ĞŵƉůŽǇĞĞ�ĐĂŶĚŝĚĂƚĞƐ� 
to assist them in 
understanding our 
commitment to fair, 
inclusive and equitable 
ŚŝƌŝŶŐ�ƉƌŽĐĞƐƐĞƐ�ƉƌŝŽƌ� 
ƚŽ͕�ĚƵƌŝŶŐ�ĂŶĚ�ĂŌĞƌ� 
ƚŚĞŝƌ�ŝŶƚĞƌǀŝĞǁͬƐĞůĞĐƟŽŶ�
ƉƌŽĐĞƐƐ͘

ͻ��̂ ƵƐƚĂŝŶ�ƐƚƌŽŶŐ�
ĐŽŵŵƵŶŝĐĂƟŽŶƐ�ǁŝƚŚ� 
Ăůů�ƐƚĂŬĞŚŽůĚĞƌ�ŐƌŽƵƉƐ͘

��d/KE�W>�E��ůƵĞƉƌŝŶƚ ;ĐŽŶƟŶƵĞĚ�ĨƌŽŵ�ƉĂŐĞ�ϭϴͿ
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;ĐŽŶƟŶƵĞĚ�ŽŶ�ƉĂŐĞ�ϮϬͿ



Commitment 4 Phase One 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϯ

Phase Two 
:ĂŶ͘�ʹ��ƵŐ͘�ϮϬϭϰ

Phase Three 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϰ

�ĞǀĞůŽƉ�ĂŶ��ŵƉůŽǇŵĞŶƚ�
Equity Policy. Ensure that 
ĞǀĞƌǇ�ũŽď�ƉŽƐƟŶŐ�ŝŶĐůƵĚĞƐ� 
a clear statement of  
tZ�^��ďĞůŝĞĨƐ�ĂďŽƵƚ�ĨĂŝƌ͕ �
inclusive and equitable  
ŚŝƌŝŶŐ�ƉƌĂĐƟĐĞƐ�ĂŶĚ�ŽƵƌ�
ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƉƌŽǀŝĚŝŶŐ�
ĂƉƉƌŽƉƌŝĂƚĞ�ĂĐĐŽŵŵŽĚĂƟŽŶ͘

ͻ���ĞǀĞůŽƉ�ĮŶĂů�ĚƌĂŌ�ŽĨ�
�ŵƉůŽǇŵĞŶƚ��ƋƵŝƚǇ�ƉŽůŝĐǇ�
ĂŶĚ�ƐĞĞŬ�dƌƵƐƚĞĞ�ĂƉƉƌŽǀĂů͘�

ͻ���ĞǀĞůŽƉ�ũŽď�ƉŽƐƟŶŐ�
statement.

ͻ��/ŵƉůĞŵĞŶƚĂƟŽŶ�ĨŽĐƵƐ�ǁŝůů�
ďĞ�ŽŶ�ƚĞĂĐŚŝŶŐ�ƐƚĂī͘

ͻ��&ŝŶĂůŝǌĞ�ƉƵďůŝĐĂƟŽŶ�ŽĨ� 
ŶĞǁ�ƉŽůŝĐǇ͘�ZĞǀŝĞǁ�ĂŶĚ�
ĚĞǀĞůŽƉ�ƉƌŽĐĞĚƵƌĞƐ�ƚŽ�
ƐƵƉƉŽƌƚ�ƚŚĞ�ƉŽůŝĐǇ͘

ͻ���ŶƐƵƌĞ�ƚŚĂƚ�ƚŚĞ�ũŽď�ƉŽƐƟŶŐ�
statement is included on 
Ăůů�ƉŽƐƟŶŐƐ͘

ͻ���ĞŐŝŶ�ĚŝĂůŽŐƵĞ�ǁŝƚŚ� 
other divisions of our 
ŽƌŐĂŶŝǌĂƟŽŶ�ƌĞŐĂƌĚŝŶŐ�ƚŚĞ�
ŶĞǁůǇ�ĐƌĞĂƚĞĚ�ƉŽůŝĐǇ�ĂŶĚ�
ƉŽƐƟŶŐ�ƐƚĂƚĞŵĞŶƚ͘

ͻ��DŽŶŝƚŽƌ�ĂŶĚ�ĞǀĂůƵĂƚĞ�
ongoing commitment  
ƚŽ�ĂŶĚ�ŝŵƉůĞŵĞŶƚĂƟŽŶ�
ĞīĞĐƟǀĞŶĞƐƐ�ŽĨ�ƉŽůŝĐǇ� 
ĂŶĚ�ƉƌŽĐĞĚƵƌĞƐ͘

ͻ��ZĞƉůĂĐĞ�͞'ƵŝĚĞůŝŶĞƐ͟�
document with 
ƉƌŽĐĞĚƵƌĞƐ͘

Commitment 5 Phase One 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϯ

Phase Two 
:ĂŶ͘�ʹ��ƵŐ͘�ϮϬϭϰ

Phase Three 
^ĞƉƚ͘�ʹ��ĞĐ͘�ϮϬϭϰ

�ĞǀĞůŽƉ�ĂŶĚ�ƉƌŽǀŝĚĞ�ƚŽŽůƐ͕�
training and resources  
to ensure that those 
ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�ŚŝƌŝŶŐ� 
ŚĂǀĞ�ƚŚĞ�ƐƵƉƉŽƌƚƐ�ŶĞĞĚĞĚ�
to conduct fair, equitable 
ĂŶĚ�ŝŶĐůƵƐŝǀĞ�ƐĞůĞĐƟŽŶ�
ƉƌŽĐĞƐƐĞƐ͘

ͻ���ĞǀĞůŽƉ�Ă�ůŝƐƚ�ŽĨ�ƚŽŽůƐ͕�
ƚƌĂŝŶŝŶŐ�ƉƌŽŐƌĂŵƐ�ĂŶĚ�
ƌĞƐŽƵƌĐĞƐ�ƚŽ�ƐƵƉƉŽƌƚ�ŽƵƌ�
ƐƚƌĂƚĞŐǇ�ŝŶ�ĐŽŶũƵŶĐƟŽŶ�
ǁŝƚŚ�ƚŚĞ�tZ�^���ƋƵŝƚǇ�
ŽĸĐĞƌƐ�ĂŶĚ�ŽƚŚĞƌ�ƌĞƐŽƵƌĐĞͬ�
ƚƌĂŝŶŝŶŐ�ƉƌŽǀŝĚĞƌƐ͘�

ͻ���Žŵŵŝƚ�>ĞĂĚĞƌƐŚŝƉ�
�ĞǀĞůŽƉŵĞŶƚ�ƌĞƐŽƵƌĐĞƐ�
ƐƵƉƉŽƌƟŶŐ�ƚŚĞ�ŝŶŝƟĂƟǀĞ͘

ͻ���ŶƐƵƌĞ�ŬĞǇ�ůĞĂĚĞƌƐ�ĂƌĞ�
ƌĞĐĞŝǀŝŶŐ�ŝŶŝƟĂů�ƚƌĂŝŶŝŶŐ͘

ͻ���ĞǀĞůŽƉ�ĐŽŵƉƌĞŚĞŶƐŝǀĞ�
ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�
ĂŶĚ�ƐƵƉƉŽƌƚ�ƉůĂŶ͘

ͻ��/ŵƉůĞŵĞŶƚ�ƉƌŽĨĞƐƐŝŽŶĂů�
ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ� 
ƐƵƉƉŽƌƚ�ƉůĂŶ͘

ͻ���ǀĂůƵĂƚĞ�ƉƌŽĨĞƐƐŝŽŶĂů�
ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�ƐƵƉƉŽƌƚ�
ƉůĂŶ�ĂŶĚ�ƌĞǀŝƐĞ�ĂƐ�
ĂƉƉƌŽƉƌŝĂƚĞ͘

��d/KE�W>�E��ůƵĞƉƌŝŶƚ ;ĐŽŶƟŶƵĞĚ�ĨƌŽŵ�ƉĂŐĞ�ϭϵͿ
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lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa
Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
ive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, E
, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equi
lusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fair, Inclusive, Equitable, Fa

Notes



tĂƚĞƌůŽŽ�ZĞŐŝŽŶ��ŝƐƚƌŝĐƚ�^ĐŚŽŽů��ŽĂƌĚ
ϱϭ��ƌĚĞůƚ��ǀĞŶƵĞ͕�<ŝƚĐŚĞŶĞƌ͕ �KE��EϮ��ϮZϱ
WŚŽŶĞ͗�ϱϭϵ�ϱϳϬ�ϬϬϬϯ��ͻ��ǁǁǁ͘ǁƌĚƐď͘ĐĂ


